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Bakery Drivers Strike I.T.T. Bakery 


SAN FRANCISCO — Bakery 
Drivers of Locals 484, San Fran- 
cisco; 432,. Oakland; and 150, Sac- 
ramento, are on strike against the 
International Telephone and Tele- 
graph (ITT) conglomerate’s Conti- 
nental Bakery plants in San Fran- 
cisco, Oakland and Sacramento. 

Drivers have been locked out of 
Kilpatrick Bakeries and its subsidi- 
aries in Sacramento, Chico, Modes- 
to, Fresno, and by Campbell-Tag- 


gard subsidiaries in Sacramento, 
Modesto, and Fresno. 

The first bakery strike in 27 
years, it began when ITT bought 
out Continental Bakeries and “at- 


tempted to push us around as they 


did the Republican convention. We 
won’t be pushed. We wouldn’t be 
on strike now except for the inter- 
ference of the huge ITT conglom- 
erate,” said Wendell Phillips, chief 
negotiator of the Bakery Drivers. 

Negotiations were _ protracted 


after the September 30 contract 
expiration date in an attempt to 
reach settlement. 

The Locals that made no progress 
through talks were forced to strike 
the bakery on November 6. Kilpat- 
rick and ITT immediately retali- 
ated with the lock-out on the fol- 
lowing day. 

ITT, Continental, also bakes Host- 
ess cakes and pastries in its San 
Francisco and Sacramento plants. 

The disputed contract was one 


Beverage Arbitration Settled 


The long-awaited decision of Sam 
Kagel in the Beverage Industry me- 
diation-arbitration involving six Bay 
Area Teamster Locals was received 
on October 14th, granting retro- 
active pay increases to.some one 
thousand beverage industry em- 
ployees, 

The award calls for a $.32 in- 
crease as Of November 15, 1971, 
with increases of $ .34 per hour in 
December 1972, $ .45 in November 
1973 and $.50 in August 1974. In 
addition, pension contributions are 
to be doubled for the drivers by 
August 1974. The Bottlers’ Unions 
893 and 896 will have their present 
pension contributions increased dur- 
ing the same period. 

The Union negotiators held out 
for a short-term agreement due to 
the current Wage Stabilization Act 


and Pay Board regulations, but Ar- 
bitrator Kagel stretched the con- 
tract over a four-year period with 


the increases in 1973 and 1974 in 


excess of current guidelines. 
Although the Arbitrator ruled 


that, ‘both the unions and employers 


shall cooperate in completing and 
submitting any papers necessary to 
the Federal Government jointly re- 
questing approval of the economic 
items in this decision,” the employ- 
ers, through the Food Employer’s 
Council, have already unilaterally 
approached the Internal Revenue 


Service with respect to the increases 


now due and have held up in many 
cases the receipt of retroactive pay. 

Jack Goldberger, Joint Council 7 
Chairman of the six-union negotiat- 
ing committee has expressed par- 
ticular dismay over the desults of 


East Bay Groc. Whse 
Contract Ratified — 


OAKLAND — After four months 
of negotiations and a rejection of 
contract terms by members in the 
Alameda Food Warehousing Indus- 
try, members of Local 853 and 
Local 10 finally ratified a contract. 


There was no hassle about 
money, reported Local 853 Secre- 
tary Al Costa. The hourly wage and 
cost items conformed with the wage 
guidelines. | 

At issue were more than 65 
changes in contract language, some 
of which were strikeable items. 

“Years of contract grievances 


TEAMSTERS TO CONDUCT 
TRUCK CHECK IN WEST 


Western Conference Director Einar 
Mohn has disclosed that plans are under- 
way for Teamsters to conduct an exten- 
sive truck check throughout the West, 


starting sometime after the first of the | 


ear. 

’ “The purpose,” explained Mohn, “‘will 
be not only to determine the extent of 
unorganized activity, but also to collect 
assorted data relating to regulations, com- 
pliance with them as well as to safety 
factors, etc. Once this material is gath- 
ered and analyzed we will be able to 
formulate plans for appropriate legislation 
wherever needed.” 


that were bypassed in lieu of hourly 
wage gains were resolved in this 
two-year agreement,” Costa said. 


In spite of the many changes in’ 


the contract with the Food Em- 
ployer’s Council, the employer 
group, the membership of both 
Locals, after a week of close study, 
voted to refuse the terms until 
there were more changes made. 


Costa and Local 70 negotiators 
praised the assistance of Economist 
Harry Polland in the lengthy nego- 
tiations. ‘“Polland’s knowledge, pa- 
tience and ability were the convinc- 
ing factor in the negotiations,” 
Costa said. 


In addition to the contract 
changes, and the hourly wage in- 
crease, an improved health and wel- 
fare plan, a pension increase, a new 
holiday and an improved vacation 
clause were part of the accepted 
warehouse contract. 


Local 70 Drivers won similar con- 
ditions in their contract with the 


_Alameda food warehouses. 


Negotiating for Local 70 were 
President Jim Muniz, Secretary 
Chuck Mack, Business Agents Joe 
Arino and Al Andrade, and mem- 
rere Jay Groux, Joe McGill and Bob 

ruse. . : 


the mediation-arbitration .in the 
area Of the Aribtrator’s award on 
work jurisdiction. 

Goldberger said that the award 
may result in the disruption of long 
standing agreements and relation- 
ships worked out between Joint 
Councils 7 and 38 with employees 
covered by other union contracts. In 
retrospect, Goldberger feels he 
owes the union membership an 
apology for recommending that the 
matter be submitted to the media- 
tion-arbitration process. 

The newly constituted Northern 
California Soft Drink Industry and 
Teamsters Health and Welfare Trust 
Fund has already held two trustees’ 
meetings for the purpose of getting 
the new health and welfare bene- 
fit program under way. Trustees 
appointed by the Unions are Ralph 
Torrisi of Local 296, Chairman, 
Robert Windsor of Local 70, and 
George Homer of Local 896. 

Attorney Edward Kovach worked 
closely with Goldberger during the 
lengthy arbitration hearing. 


‘Close Vote’ 


Safeway 


RICHMOND — The contract for 


Safeway drivers was ratified by a 


close margin, reported Local 315 
Secretary-Treasurer Loren Thomp- 
son. 


The settlement came after weeks 
of negotiations for the huge Rich- 
mond warehouse complex. 


The new wages are in conformity 
with the wage guide lines. A sub- 
stantial increase in health and wel- 
fare contributions and a sixty-five 
cent pension plan are also included. 


There were 24 negotiating meet- 
ings. International Vice President 
George Mock and Economist Harry 
Polland took active parts in the 
lengthy bargaining talks. 


A key issue was the speeding up 
of grievance and discharge pro- 
cedures. Heretofore, there was a 
considerable delay in decisions af- 
fecting the members in their griev- 
ances and discharges. The contract 
now allows a maximum of 35 days 
for decisions with the Company 
and the Union agreeing to a panel 
arbitrator system. 


of the pioneering contracts in the 
area and covers Teamster members 
from Fresno to the Oregon border. 

The enviable record of 27 years 


of peacefully negotiated settlements 


was shattered by the entrance into 
the bakery industry of the conglom- 
erate weilding its heavy - handed 
power. 3 

Teamsters are not the only vic- 
tims ._of this corruptive power. 
Other Unions in the industry are 
threatening economic action. 


Nov. 30 Deadline for 
Hoffa Scholarship 


Deadline for sons and daughters 
of Teamsters to compete for James 
R. Hoffa-Scholarships is Nov. 30th. 

In all eight scholarships, each 
with a total value of $6,000, are 
available and two of them will be 
awarded to offspring of Teamsters 
affiliated with unions within the 
Western Conference jurisdiction. 
top-flight educators. Application 
forms appear in the October issue 
of the International Teamster maga- 
zine or may be obtained from local 
union offices. 


Legislative 
Report 
and 
Comment 


See page 8 


Contract 


A vacation clause providing four 
weeks after five years; five weeks 
after ten years; and six weeks after 
fifteen years is part of the contract, 
reported Thompson. The contract 
also allows. members to buy extra 
vacation time under a percentage 
credit system. | 

Casuals will now be protected 
by a seniority system. | 

Negotiating for the Union, re- 
ported Thompson, were Local 315 


President Vince Aloise, Business 
Agent Bob Newkirk and members 
Herb Schofield, Bob Whitley, John 
Runion, Al Alfonso, Bob’ Perry, 
Jack Potts, George Estrella, Jerry 
Schroeder and Al Mann. ) 


Joint Council 7 
Meeting | 


The December meeting of Joint 
Council 7 will be held at 8055 
Collins Drive, Oakland, Tuesday, 
December 5. 








White Ballot 
Cast by Local 12 


SAN FRANCISCO — Warehouse 
members of Local 12 cast a white 
ballot for their incumbent officers 
at the nominating meeting. 

They re-elected George Pedrin 
Secretary-Treasurer for the next 
three years. 

George Harrington was re-elected 
Business Agent, Osser Rivera Presi- 
dent, Ward Phibbs Vice President, 
Hyman Rosenstien Recording Sec- 
retary and Ray Moreno, Charles 
Hill and Joe Chavez Trustees. 

It will be Chavez’ first term as 
an sari’ of the Local. 


Notice 


Local 78 Members 


Nomination and Election 
of Officers 
Nomination Date... 
December 26 at 8 P.M. 

For President 
Vice President 
Recording Secretary 
Secretary-Treasurer and 
3 a 


Plac 
8055 Collins Drive, Oakland 
Election . . . January 22, 1973 
(Polls Open 7 A.M. to? P.M.) 
Fraternally, 
BILL YORK, 
Secretary-Treasurer 




























Local 856 
Meeting Notice - 


Mark your calendar for Thurs- 
day, November 16. This special 
meeting is our annual “Thanks- 
giving Day Meeting” and as 
usual, turkey orders, liquor and 
other prizes will be raffled. There 
will also be the annual “State of 
the Union” report from Secretary 
Tham, and other pertinent union 
business to discuss. 

The above special November 
16, meeting cancels out the reg- 
ularly monthly membership meet- 
ing of November 28. 

Members must present their 
union membership cards for ad- 
mittance. _ 

Fraternally, 
RUDY THAM 
Secretary-Treasurer 





Local 893 
Office Moved 


The office of Local 893 has 
moved to 459 Fulton St., San 
Francisco. The new phone ‘num- 
ber is 861-0770. 

Fraternally, 
~ WALTER J. GILLIES 
Secretary-Treasurer 





Mutual Groc. Contract O.K. 


RICHMOND — The membership 
of Local 315 working at the Mutual 
Grocery warehouse approved a two 
year contract last month. 


Bob Hatfield, Local 315 business 

agent, reported contract improve- 
ments that included two new half 
day holidays, pension improvements 
and the addition of orthodonics and 
other improvements in the Health 
and welfare p'an. 
, There is also a forty-hour sever- 
ance pay clause for e.cn ye.r of 
service with the Company and a 
permanent arbitrator for bench de- 
cisions, which will speed up the 
grievance procedure. 

On wages the company agreed to 
give the maximum allowable, as 
stipulated by the wage, price stabil- 
ization board. 

The Company also agreed to a 
Drivers’ Training program for Mu- 
tual Grocery employees. 

Hatfield attributes these improve- 


Notice 
Local 856 Members 


NOMINATION AND ELECTION 
OF OFFICERS 
Nominations for: 
President 
Vice President 
Secretary-Treasurer 
Recording Secretary 
Three Trustees 
Nomination date: 
Tuesday, Dec. 26, (regular 
membership meeting) 
Place: 
Del Webb TownHouse 
8th and Market Streets 
San Francisco 
Election date: 
\ Tuesday, Jonuary 30, 1973 
RUDY THAM 
Secretary-Treasurer 


Local 888 
Meeting Notice 


There will be a general meet- 
ing of Local 888 on Saturday, No- 
vembeer 18, 1972, in the Golden 
Gate Room of Del Webb’s Towne- 
House, Market and Eighth 
Streets, San Francisco. pant 
issues will be discussed and at poy 
sibly voted upon, All members 
urged to attend. The meeting will 
convene at 9:00 a.m, sharp. 

Fraternally, 
BOB BIGGINS, 
Secretary-Treasurer 


Local 684 
Special Meeting 
Notice 






















Crescent City Office members 
will meet November 19, 10:00 
aa and December 17, 10:00 





ments to the assistance of a mem- 
ber committee consisting of Pete 
Bray, Dan Kessler, Fred Martin, 
Ron McKeever, Steve Norlin, Floyd 
Toti and Bill Treadwill. Also in- 
volved in the talks were Local 315 
President Vince Aloise and Secre- 
tary Loren Thompson. 

As the paper goes to press nego- 
tiations were in progress for the 
Mutual Grocery drivers. 


256 Election 


SAN FRANCISCO — There was 
no opposition against the incumbent 
officials of Local 256 so a white bal- 
lot was cast. 

Albert Velez retains his position 


as Secretary-Treasurer and George 
Dillon will again serve as President 
for the next three years. 

Jack Douglas is Recording Secre- 


-tary of the Laundry drivers with 


Eugene ‘Fred’ Haubert and Joseph 
Bucchiere re-elected Trustees. 

The newest addition to the Execu- 
tive Board is Trustee Maurice Rife. 





Notice 
Local 350 Members 


NOMINATION AND 
ELECTION OF OFFICERS 


Nominations for: 
President 
Vice President 
Recording Secretary 
_ Secretary-Treasurer 
Three Trustees 


Nomination Date: 
December 8, 1972, 7 
Place: Jack Tar Hotel, 
Van Ness Ave., 
between Post and Geary, 
San Francisco 


Election Date: 
January 11, 1973 


Place: 1139 Mission St. 
San Francisco 


Polls will be open 7 a.m. to 8 p.m. 


dl 


216 Re-elects 
Incumbents 


SAN FRANCISCO — It was no 
contest at Local 216’s nomination 
meeting so a ‘white ballot’ was cast . 
for the incumbent officers of the 
Construction driver’s Local. 


The vote of confidence re-elected 
Morris Less Secretary - Treasurer, 
Dallas Craig President, Dallas Allen 
Recording Secretary and Robert 
Sutliff, Pat McDougal and John 
Yager Trustees. 


Record Number in 


Western Conference 


During the third quarter of this 
year unions affiliated -with the 
Western Conference of Teamsters 
set a new record in membership— 
459,251—based on per capita pay- 
ments made to the International 


7 Union. 



















Notice 
Local 94 Members 


ELECTION OF OFFICERS 
President 
Vice President 
Recording Secretary 
Executive Secretary-Treasurer 
Three Trustees 
Election Date Dec. 15 and 16 
319 North Church St., Visalia 
(Polls open from 9 AM to 6 PM) 
Fraternally. 
Everett C. Hupp 
Executive Secretary-Treasurer 


Local 256 
Meeting Notice 


There will be a membership 
meeting December 13, at 337 Va- 
lencia St., San Francisco, Station- 
ary Engineers, Local 39 Hall. 





NOTICE 
LOCAL 684— EUREKA 


Nomination and Election of officers 


President 


Vice President 
Recording Secretary 
Secretary-Treasurer 
Three Trustees 


Nomination Date: 
Place: 

Time: 

Election Date: 
Place: 


8 P.M. 


December 5, 1972 
Teamster’s Hall, 2806 Broadway, Eureka 


January 9, 1973 
Teamster’s Hall, 2806 Broadway, Eureka 


Polls open from 8 a.m. to 9 p.m 
Voting in Crescent City — Teamster’s office, 141 E St. 
Date: Jan. 7, 1973—Polls open from 9 a.m. to 3 p.m. 





Fraternally, 
Eugene Silva 
Secretary-Treasurer 





SAN FRANCISCO 
Light Sede on Tap 
625 Chenery Street 
Sen Francisco Ambulance 
Service 
2310 Post Street 


Upholstery Supply 
2285 Revere Street 
Currivan’s Chapel of the 
Sunset 
2552 Irving Street 
Michaels Artists and 
Engineering Supplies 
Mosaic Tile Co. 
- 1736 Fitzgerald St. 
Smith Corona 
Marchant Corp. 
W. W. Grainger Co. 
Aero Special 
Delivery Service 
Monroe Motors 
311 Valencia St. 
Modern Diaper 
Coit Drapery Cleaners 
663 Union St. 


French Drapery 
EAST BAY 


Martinez 
Luxury Cab Co., 
Checker Cab Co. 
City Cab 
Associated Cabs 
Reliable Cab Co. 
Country Maid 


Delly Foods 
Daily Review 


Park Lane Cleaners 


Big ‘O’ Tire, Richmond & 


Creamery Products 
Rels Sandwiches ~» 
Wintchell Doughnuts 


Smiser Freight Services 
Jess C. Spencer Morturay Pyramid Van & Storage 
Chapel of the Valley 
Mortuary, Castro Val. 
Patron Service, Berkeley Groskup-Weider 


Town and Country 
Cleaners, Hayward 


Mobile Vendors 


Broadway Tire Service 


SANTA CLARA 


American Auto Parts 


| Ww D Re i e Discount Furniture Co. EUREKA | 
wy © 6 of | atronize 82 E. Santa Clara St. Humboldt Fir Co:, Ine. 
| : ; Gerrard Tire Co. Hoopa 
Teamsters and their friends are urged not to patronize the following: Glebal Moving & Storage feds chy scat, 
Duke's Catering SACRAMENTO PENINSULA 1315 No. 1°.h St. 
Ozkland Golden West Catering Courtesy Cab Parts Exchange (Partex) San Jose ; SANGER 
Lou’s Lunch Coca-Cola So. San Francisco oe Moving & Glacier Packing Corp. 
Union Lunch Pepsi-Cola Crown Imports Co., Inc. aorese : 
Red’s Lunch Seven-Up 1336 San Mateo 1020 Bayshore NAPA 
, ; Ave. So. SF. Highway, Santa Clara seis 
Star Catering Capital Plywood ' Able Lebel Tire Co Kenyon Building Supply 
Harvy‘s Catering Super Tread Tire Co. Coit Drapery Cleaners 14 bate 4 Napa 
Burli d-b-a’ Emporium : 
Wood’s Catering 850 Riske Lane MES RgaMe. Tire Center Heinke and Dybdahl 


Building Supply 


Coit Draperies COUNTY. Young Auto Parts STATEWIDE 
MODESTO - MERCED Pop Pies All Jersey Servi Soft Kennedy Enterprise 
Pepsi-Col Hires Bottling Lae San Jose 
epsi-Cola picts Bice Pixie and Boster M. & M. Bus Co., 
fs se Bread Co. NEWARK California Sight- 
MONTEREY arty Tire Outlet Gerard Tire Co. seeing Tours 
| Canada Dry Products KI Prod 
Cupertino Auto & athe eeuats 
Booster Bread Truck Parts YOUNTVILLE Senor Foods 


SONOMA 


Trucking Co. 
1761 Denmark Street 


Radio Tire Co. and 
Radio Recapping 


Radial Tire & 
Radial Recapping 


Brentwood Farms 


General Appliance Co. 
1785 Alum Rock Ave. 
San Jose 


Lutz Tire Co. 


Knight’s Lumber 


LOS ANGELES 
Louis Plakos Trucking Co. 
1307 East Eight Ave. 


BENICIA 


3 @g 0 ’ 

Minorities 
A different aspect of governmen- 
tal activities was discussed by Al- 


bert Brundage, legal counsel to the 


Western Conference, who has been 
involved with other Teamster attor- 
neys in cases relating to the hiring 
of members of minority races and 
general discrimination in employ- 
ment. Issues involved, said brun- 
dage, are immensely complex and 
difficult to solve in many instances, 
yet they are certain to have a pro- 
found affect on future negotiations 
and contracts. 

In 1971 alone, 22,920 charges of 
discrimination were filed with the 


Equal Employment Opportunity 
Commission. Both employers and — 


unions have found themselves faced 
with charges which could lead, if 
guilt is found, to heavy damages, 
including back pay to 1964 when 
the Civil Rights Act was adopted. 
It is not necessary under the law, 
Brundage explained, for the Depart- 
ment of Justice to show proof of 
outright discrimination. The Depart- 
ment merely has to show the em- 
ployment of minorities in a given in- 


dustry is not in proportion to their | 


percentage of population in the par- 
a community in which they 
ve. 

So, it should be obvious 
that we must stop any practice of 
setting up roadblocks to prevent mi- 
norities from finding employment 
in industries in which we bargain 
for workers. 








Delegates to the Western Conference Workshop during the working sessions. 


Issues at the Workshop 


Delegates to the Western Confer- 
ence workshop in Hawaii came back 
with mixed opinions of the four day 
session. 


They heard talks from General 
President Frank Fitzsimmons, Sec- 
retary of the Treasury George 
Shultz, a score of employer repre- 
sentatives, Economist Harry Pol- 
land, Attorney Al Brundage and 
other experts. 





Western Conference Director 
: Einar Mohn 


Strong opposition to third party 
or government participation in col- 
lective bargaining was voiced by a 
number of the speakers who of- 
fered a variety of suggestions for 
avoiding some of the difficulties 
that have ensnarled negotiations in 
the past and often led to strikes— 
sometimes unnecessarily. _ 

To resist change and pursue a 
course contrary to the public inter- 
est would be foolhardy and, in the 
opinion of some of the speakers, 


could lead to governmental inter- 


vention and compulsory arbitration 
of disputes. There were none 
among those addressing the nearly 
600 delegates who svoke in favor 
of such a course of action. 

Western Conference Director 
Einar O. Mohn capsuled the senti- 
ment when he asserted in conclud- 


ing remarks:—“If we don’t learn to 


live better together and avoid do- 
ing things that infringe on the pub- 
lic interest we are going to have a 
third varty in the form of govern- 
ment in our bargaining. If we per- 
mit uncontrolled situations to exist, 
they become an invitation for third 
party intervention.” 


IBT President Frank E. Fitzsim- 
mons assured delegates that the 


Teamsters’ union, from the stand- 


point of membership, financial 
stability and working arrangements 
wiih all levels of government, is in 
better shape than ever before in 
history. 


While reassuring nearly 600 lis- 


teners as to the union’s well-being, 


the General President took occa- 
sion to make clear conditions under 
which other unions that show an in- 
terest in affiliating would be merged 
into the IBT. “I can assure you,” 
said Fitzsimmons, “that any merger 
will be carried out in a dignified 
manner, under terms of our consti- 
tution and under conditions and in 
a manner acceptable to us. We will 
maintain our independence ‘and 
there will be no sacrifice of our 
strength.” 


The General President’s other re- 
marks dealt mainly with national 
and economic affairs and the rea- 
sons for the endorsement of Presi- 
dent Nixon’s re-election by the 
IBT’s General Executive Board. 


The four-day sessions in Hono- 
lulu marked the first time that rep- 
resentatives of management had 
joined with Teamster officials in 
the Workshop discussions. The idea 
was well received, some even re- 
commending that management in- 
vite union representatives to sit in 
on some of their meetings and dis- 
cussions. 

As a representative of the Nixon 
Administration, Secretary of the 


Treasury George P. Shultz, a re- 


nowned economist and formerly 
Secretary of Labor, reaffirmed his 
faith in the system of free collective 
bargaining. 

“My view of collective bargain- 
ing,’ said Secretary Shultz, “‘is that 
it affords labor and management an 
opportunity to be constructive, ... 
to work out an agreement that is 
constructive. But we must work to 
improve the tone and general spirit 
of collective bargaining. We must 
seek more creative ways to resolve 
disputes. 

Next year labor contracts cover- 
ing some 4,300,000 workers will be 
up for renewal. The Treasury Sec- 
retary urged that those individuals 





responsible for negotiating their re- 
newal develop “a sense of strategy 
to determine where you are going 
and be realistic towards what is 
achievable.” 


Employer representatives includ- 
ing Wesiern Gillette Presiden, Don 
Cantlay, John Scalone, the Execu- 
tive officer of the California Proces- 
sors Inc., called for better bargain- 
ing procedures which was summed 
up in remarks from Economist 


‘Harry Polland who, incidently has 


been proposing such practices for 
several years preceding the work- 
shop. 

Polland was particularly critical 
of management’s reluctance—com- 
plete faluure in many instances—to 
take the initiative with innovations, 
as well as the laziness on the part 
of most negotiators to prepare 


properly for discussions. “Unions | 


always seem to be the moving 
parties,” he asserted. “The trend, 
especially on the part of conglo- 
merates, is to send in negotiators 
with fixed ideas and a determina- 
tion to resist everything that 


doesn’t conform to their views or 


concepts. 


“What needs to be done is to 
develop options; tailor proposals to 
the needs and problems of the in- 
dustry; sort out and discard pro- 
posals not conducive to good bar- 
gaining. The union’s emphasis, 
quite naturally, is on job security 
and under-employment so instead 
of hassling over items of little con- 
sequence I would suggest that man- 
agement concentrate on how to 
create and preserve jobs, thereby 
bolstering production and ultimate- 
ly profits. One way of doing this 
would be to put a second crew to 


~ work after the day shift’s normal 


quitting time instead of paying 
time-and-a-half for work after 5 
p.m.” 


Several Northern California Lo- 


cals who had dealings with Robert 


Fox President, of the California 
Food Employer’s Council, left the 
sessions in protest when he made 
his presentation. Those who stayed 
were highly critical of his commen- 
tary of the Trusteeship of Health 
and Welfare trusts. 

As one delegate stated, the only 
reason Employer representatives 





Pension 
Plan OK 


Delegates to the Western Confer- 
ence Workshop got a complete re- 
port on the Pension Plan that covers 
upwards of 425,000 Teamsters 
throughout the West from Consult- 
ant Sanford Bernbaum and Ray- 
mond Bender, vice-president and 
actuary of Prudential Insurance Co. 


The 17-year-old plan, said Bern- 
baum, is one of the largest in the 
nation, is receiving contributions 
from around 18,00 employers and 
has provided pensions to some 42,- 
00U retired Teamsters. It contains 
a portability feature that enables a 
member to move from one-covered 
industry to another and to certain 
areas outside the West without los- 
ing credit. for his work years. 

Bernbaum cautioned Teamster of- 
ficials against permitting employees 
not covered by the trust agreement 
to come into the plan because both 
the plan and federal law prohibit 
it and ineligible individuals cannot 
be paid any benefits. To make cer- 
tain all Teamster locals were com- 
plying Bernbaum reported his of- 
fice had collected all but two per- 
cent of collective bargaining con- 
tracts with pension clauses and read 
them carefully for compliance. 

In discussing pension reform leg- 
islation Bender explained that ne- 
gotiated plans are governed by the 
Taft-Hartley Act, International Rev- 
enue rules and the Welfare and Pen- 
sion Disclosure Act. Not presently 
covered by statutes are such things 
as vesting, plan termination insur- 
ance, funding, and portability. 

He attributed the failure of some 
plans to insufficient funding or the 
financial collapse of the companies 
and assured delegates the Team- 
sters’ plan is financially sound. 


Political Action 


Organized labor is going to get 
some form of emergency disputes 
legislation eventually and we’d bet- 
ter find alternatives International 
Education Director Dave Sweeney 
warned Western States Teamster 
leaders. 


Sweeney said that if wage and 
price controls due to expire in the 
spring are renewed, organized labor 
would strive to make them more 
fair and equally applicable. 


In the area of trucking, Sweeney 
reported there would very likely be 
legislation affecting the transporta- 
tion industry. 


He said’ political action and par- 


ticpation was vital to protect mem- 


bers’ rights and benefits, 


are Trustees is because of the Taft 
Hartley Law. When Fox stated that 
the employer, as a result of negoti- 
ations are pouring substantial 
amounts of money into health and 
welfare and pensions, he is remind- 
ed that the employers have only a 
fiduciary interest in the plans. That 
so-called employer money is negoti- 
ated in lieu of wages and it is the 
Union’s representative’s . responsi- 
bility that the member gets the 
most for his money. 

At the conclusion of Fox’s re- 
marks, Conference Director Einar 
Mohn observed: 


“To hear such counsel and re- 
commendations from someone who 
represents management is most en- 
couraging. Since the cost of the 
welfare package is paid in lieu of 
wages union trustees can ill-afford 
to violate the trust that the mem- 
bership has placed in them.” 
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Local 750 
Re-Elects 
Officers 


OAKLAND — Members of Local 
750 re-elected to office the incum- 
bent executive board in the Local’s 
election. 


They cast a white ballot for Sec- 
retary-Treasurer Freddy Sanchez, 
President Lester Bodin, Recording 
Secretary Helen Taveres and 
Trustee Charles Inzerilla. 


George Gow was re-elected Vice 
President as was Trustee Frances 
Cagle and Trustee Henry Romero. 
They received a majority of votes 
cast in the Oakland Cannery Local. 


Sanchez is also President of the 
California Cannery Council and 
Vice President of Joint Council 38. 














East Bay 


SAN LEANDRO — It was a full 
house at the East Bay Teamsters’ 





Luncheon, the first after summer. 


vacation. The majority of East Bay 
locals were represented, including 
the Vallejo and Contra Costa locals. 

Chairman Bill York worked his 
way through a full agenda of guest 
_ speakers and guests at the month- 
ly get-together of East Bay Team- 
ster officials. 


INTERNATIONAL VICE PRESI- 
DENT George Mock was the guest 
of Local 315 President Vince Aloise. 
Mock and Aloise took time out from 
the Safeway negotiations to attend 
the luncheon. 

A Warrior basketball team repre- 
sentative was at the luncheon to 
offer special deals for the Team- 
sters. His proposals were taken un- 
der consideration. 


FORMER MEMBERS of the 
Luncheon club and retired officers 
of East Bay Locals now active in 
the Retiree association, were pres- 
ent, with Al Maderos of Local 70 
thanking the Teamster Locals for 
their support of the newly formed 
Association, Among those present 
were Maderos, Frank Farro of Lo- 
cal 853, Elwood Heaney of Local 
78, Fred Hofmann of Local 287, 
George Hunt of Local 302 and Frank 
Romero of Local 750. 


MADEROS SAID the retirees are 
eager to help the Teamsters in any 
way possible, especially in the po- 
litical field. As Ferro and Hunt said, 
the retirees are willing to do pre- 
cinct work, letter writing and any 
other help to support the organiza- 
tion they were part of. 

Local 291 Secretary Tom Nunes, 
a member of the East Bay Team- 
ster’s Political Club, made a motion 
to include the retirees. As he ex- 
plained, they want in, and they are 
welcome. 


CLEO COULTER from the Team- 
ster’s Security Office, reported on a 
temporary slowdown in the payment 
of claims. He said that everything 
possible is being done to correct 
the situation and in a short time 
service will be better than ever. 
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SAN FRANCISCO .. 








. Joint Council 7 were the hosts and the General Executive Board were the guests at a dinner at 


the Hilton in San Francisco. In the above picture General President Frank Fitzsimmons at the head table expresses his 


thanks for the dinner. 


Benefit Dance 
The Second Annual Dinner 
Dance to benefit the Children’s 
Hospital Medical Center will be 
held at Local 70’s Auditorium on 
Saturday, November 18. 


The affair is sponsored by 
Teamster members of Local 70. 
Donations are $3 per person, and 
there wil] be door prizes. 3 
aa more information cal] 569- 





MARIO POLVEROSA, San Le- 
andro City Councilman was at the 
luncheon, a guest of Local 291. In 
a previous Teamster issue a mis- 
take was made, which could have 
caused a family feud. He was re- 
ferred to as Tony and as he says, 
he has a brother named Tony. 


ATTORNEY DUANE BEESON 
spoke of serious problems that con- 
front the Teamsters in the area of 
discrimination of minority races. He 


said that now is the time to sit down - 


and make plans to remedy the sit- 
uation before government agencies 
apply the pressure, 


ART O’FLANAGAN, director of 
Joint Council 7’s Alcoholic program 
was at the luncheon but, due to the 
crowded agenda, made no report to 
the gathering as a whole, but was 
able to get acquainted with and ac- 
quaint officers of the important pro- 
gressing program. 


TOM BATES, the Teamsters’ can- 
date for Alameda Supervisor, was 
at the Luncheon and promised to 
keep in close contact with Team- 
sters when he is elected Supervisor. 
That will be important for East Bay 
Teamsters. 


George Tracy 
Runs Marathon 


CLEAR LAKE—The Clear Lake 
Marathon, held in the latter part 
of September, is only for the super- 


man type of athlete. Teamster mem- 
ber of Local 70, George Tracy, at 
the age of 50 years, is one of those 
few. 

The oldest contestant, George, 
finished eighteenth out of 42 start- 
ers, and that was on top of working 
full time as a Teamster. Twenty- 
three of the starters did not finish. 

As George describes the race, it 
was a three mile swim and a 3,000 
foot climb up and down Mt. Konocti. 
The three mile swim back, was can- 
celled because of rough water and 
wind, Nineteen contestants were 
pulled out of the water on the swim 
to Konocti Harbor. 
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AN FRANCISCO . . . Joint council Vice President Jack Goldberger intro- 
duced the Vice Presidents to the Joint Council delegates and their wives. In 
the picture Local 78 President Walt Bovie in conversation with General Presi- 


dent Fitzsimmonds. 
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SAN FRANCISCO .. . Joint Council Recording Secretary Rudy Tham at the 
speakers table with San Francisco’s Mayor Joseph Alioto and General President 
Fitzsimmons. Tham presented gift from the Council to Fitzsimmons and 
General Secretary-Treasurer Murray Miller. 


East Bay Retirees Assn 


AL MADEROS, temporary chair- 
man of the East Bay Retirees Asso- 
ciation, announced the appointment 
and acceptance of former Secretary 
of Local 750, Frank Romero to the 
office of Temporary Secretary- 
Treasurer of the Retirees’ group. 

Maderos informed the members 
that any change of address or com- 
munications should be directed to 
Local 70. 


HE INTRODUCED several guests, 
including retired officers of East 
Bay Locals and present officials, 
such as Local 78 Secretary Bill York 


The marathon started in Lucerne 
with a seven mile swim to Glen- 
haven, a three mile swim across 
the lake to Konocti Harbor, and a 
climb to the top of Mt. Konocti— 
straight up, and back down. 

George says it was the toughest 
he has ever been in. His time was 
seven hours and 37 minutes. He 
says he will do better next year if 
he trains for the event. 


~ George has been a member of the 
Teamsters for 26 years, 23 of them 
with Local 85 and three as a mem- 
ber of Local 70. 

His two sons are members of Lo- 
cal 85 George said they did not en- 
ter because they cannot swim dis- 
tances like the old man. 


and Local 70 Secretary Chuck Mack. 
Mack announced that Local 70’s 
Executive Board had voted to al- 
low the retirees to use Local 70’s 
dee lee for their monthly meet- 
ings, 


THE POLITICAL impact of the 
Association is being felt. Several 
candidates, such as Labor-endorsed 
candidate for Alameda Board of Su- 
pervisors Tom Bates and Pete Stark, 
candidate for the Fifth Congres- 
sional seat, thanked the retirees for 
their support. 


DON SULLIVAN of the Highway 
Patrol asked for a Yes vote on 
Proposition 16 and San Leandro’s 
City Attorney Glenn Ford asked for 
support of Proposition L. 


MADEROS ANNOUNCED that 
there will be nominations of officers 
at the November meeting with an 
election in December so that tem- 
porary titles can be substituted by 
permanent ones. 

Remember—Next Meeting 

Date: Wednesday, November 15, 
1972. 

Time: 11:00 a.m. 


Place: Local 70’s Auditorium — 
Oakland. 
Topic: Nomination of Officers. 
Al Maderos 
(Temporray Chairman 
East Bay Teamsters 
Retirees Ass’n. 
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Senator George Moscone was the 
featured speaker at the fund rais- 
ing dinner by P.A.C.T., the newly 
formed political action group of 
Teamsiers on October 14, 1972, The 
subject of his speech was the cur- 
rent presidential race and the need 
for rank and file labor support for 
their candidates and issues. While 
endorsements by labor officials for 
political office candidates is a wide- 
ly held practice, the need for im- 
provement lies in active member- 
ship participation. The _ real 
strength of any political group can 
be measured by the effect of its 
decisions and endorsements on the 
attitudes of its members. Groups 
like P.A.C.T. with its active mem- 
bership involvement are vital to the 
successful achievement of that idea. 

This dinner dance was the initial 
effort of the group which was ac- 
claimed a great success. The affair 
was held in Local 70’s auditorium 
and the accomplishment can be 
largely credited to an outstanding 
effort by P.A.C.T.’s rank and file 


Export Jobs 


WASHINGTON (PAI) — A scath- 
ing indictment of the operations of 
powerful multinational corporations 


wes delivered here by Elizabeth - 


Jager, AFL-CIO economist. 

Mrs. Jager, whose early research 
exposed the activities of the multi- 
nationals, told a luncheon of the 
AFL-CIO Maritime Trades Depart- 
ment that the international firms 
are raising serious problems both 
in the U.S. and other countries. 

“Multinational firms are not 
friends of labor or consumers here 
or abroad,” she declared. ‘All over 
the world prices are too high and 
jobs are too scarce and wages don’t 
buy enough of what people use.” 

She warned that the damage done 
to the economies of nations by mul- 
tinationals, in recognizing no -na- 
tional borders, “will ultimately face 


a day of reckoning. I point to the 
rising nationalist sentiment in Can- 
ada and to expropriation in Chile.” 

Multinations, she reported, are 
using for profits the frailties in the 
tax laws, the economic systems, the 
trade policies and the political 
structures of nations around the 
world. 

The result is that multinationals 
have become giants, and are grow- 
ing still. 


committee men. Master of cere- 
monies was P.A.C.T.’s co-chairman 
Norm Brown who states that he 
would like to thank all those Labor 
Unions and sister Teamster locals 
who combined to aid in the forma- 
tion and achievement thus far. 

The AFL-CIO, Alameda County 
Central Labor Council was well rep- 
resented by Dick Groulx, its Presi- 
dent, as was the International Long- 
shoremen and Warehousemen’s 
Union, Ships Clerk President, Jim- 
my Herman, who was also a fea- 
tured speaker. Ted Ahl of the 
Printing Specialties Local 382 and 
Carl Jaramill of the Alameda City 
Central Labor Council were also 
present. Mr. Nick Douglas of the 
California Highway Patrol appeared 
on behalf of proposition 16, the 
CHP. salary initiative which has 
the backing of California Team- 
sters. 


BATES-MEADE 
Heading a group of Teamster 
backed candidates who were pres- 
ent was Tom Bates, front runner 
for Alameda County Supervisor and 








WEDNESDAY — DEC. 6, 1972 
8:00 P.M. 
GOODMAN’S HALL 
#10 JACK LONDON SQUARE 
OAKLAND, CALIFORNIA 


Will be the date and place for 
a benefit for Ray Jamieson, rookie 
running back for the Oakland Raid- 
ers, who was seriously injured in 
the pre-season L.A. Ram game. 


The purpose of this event is to 
establish a Trust Fund for Ray, who 


is still seriously paralyzed from the: 


injury. 
Tickets for the event are $15.00 


each and are available at Teamsters 
Local 70. 


Chairwoman of the event is Bar- 
bara Manning, wife of Jim Manning, 
employed by Crown Zellerbach. 

Entertainment for the event is to 
be provided by Harrah’s Tahoe/ 
Reno. 

Any person who cannot attend 





Local 70 Health and Welfare 
Trustees 


President—James R. Muniz 


Secretary-Treasurer—Chuck Mack 


Business Representatives 
Joe Arino and Alex Ybarrolaza 


Sick Benefit Committee 


Chairman—Ray Arroyo 


Co-Chairman—Jim. Dodge 


Members: Lloyd Adcock, Frank Arroyo, Eugene Derieg, 
Lee Hafley, Hank Rivera, George Wells, Bennie Whitfield, 
Bob Williams and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 


NOTICE 


THE REGULAR MEMBERSHIP MEETING FOR THE MONTH OF 
NOVEMBER WILL BE MOVED UP ONE WEEK BECAUSE OF 
THE THANKSGIVING HOLIDAY, AND WILL BE HELD ON 
THURSDAY, NOVEMBER 16, 1972. 


Ray Jamieson Benefit Dinner 


Moscone Speaker at P.A.C.T. Dinner 


Ken Meade the incumbent 16th Dis- 
trict Assemblyman. The 14th Dis- 
trict Assemblyman from Alameda, 
Bob Crown, was there along with 
Sheriff Frank Madigan. Mr. Crown 
was recently paid acclaim by both 
the Democratic and Republican 
voters in his district by emerging 
as the primary winner of both 
parties, The Honorable Dallas Ed- 
gar recently installed Judge in 
Southern Alameda County was. in- 


troduced along with Hon. Myron : 


Martin, presiding Judge of the Oak- 
land Municipal Court. | 

Mayor Joe Alioto telegraphed his 
regret at not being able to attend. 
Mayor Alioto is a favorite at any 
Teamster function and incidentally 
represents the only city in Califor- 
nia with an anti-strikebreak ordi- 
nance. Alice Cline represented Nick 
Petris, State Senator as did Don 
Hopkins who was there for Ron Del- 
lums. 

Pete Hannaford, candidate for 
Assemblyman in the 7th District sat 
next to Marv Hubbard, Raidérs star 
half-back. Also present was Lew 









but who wishes to make a contribu- 
tion, may do so by making it to: 
RAY JAMIESON TRUST FUND, 
Trust Department, Central Bank, 
Oakland, California 94612. 


Can't Have It 


Both Ways 


WASHINGTON (PAI)—Once an 
employer has polled his workers 
and found a majority are for a un- 
ion, he can’t use the National Labor 
Relations Board in an effort to up- 
set his own findings. 

A four to one vote of the Board 
has ordered the Sullivan Electric 
Company of Madisonville, Ken- 
tucky, to recognize and bargain with 
Local 1701 of the International 
Brotherhood of Electrical Workers 
and to reinstate 13 fired strikers 
with back pay. 

“It is abundantly clear,” said the 
four-man majority, “that the com- 
pany’s employees voluntarily and 
freely designated the Union as their 
representative for the purpose of 
collective bargaining; that the Un- 
ion made a clear and proper de- 
mand for recognition, a demand 
which was communicated to and 
considered by responsible officials 
of the company; and that the Com- 
pany assured itelf through interro- 
gation of its employees that a sub- 
stantial majority of them had desig- 
nated the Union as their repre- 
sentative.” 

In consequence, the Board noted: 
‘We have long held that where an 
employer undertakes a determina- 
tion which he could have insisted 
be made by the Board, he may not 
thereafter repudiate the route that 
he himself had selected.” 










Warden, Herb Smith, Paul Pugh 
and Tom Miles. Pat Balen running 
in the 16th Assembly District was 
there as was Mr. Bob Olson. 

The Teamsters were well repre- 
sented by groups from Local 291 
(Construction drivers), Local 853 
(Warehousemen), Local 468 (Line 
drivers), and Local 287 the San 
Jose general local. Mrs. Sandra 
Bockman of Local 250, AFL-CIO at- 
tended. Members of Locals 78, 85, 
(San Francisco), Local 490 in Val- 
lejo and Local 856, the Teamsters 
Clerical were well represented as 
was the newly formed group of 
Teamsters retirees including Mr. Al 
Maderos. 

P.A.C.T. appears well on its way 
to becoming a political group that 
can be effective in achieving better 
representation for labor in the area 
of local politics. Participation by 
members is lively and funds have 
been raised and donated to Tom 
Bates as well as the backers of 
proposition 16. 

Mike Lynn 
Business Agent 


Early Calif. 
Foods Strike 


By DAROLD WRIGHT 

On October 30, 1972, Local 70 
established a picket line at Early 
California Foods in Hayward. 

The reason for this is because 
Early California Foods is moving 
out of the area and have failed to 
provide this Local Union with an 
opportunity to negotiate severance 


pay for long-time employees. As of 


this date, Early California Foods 
has failed to negotiate severance 
pay or attempted to contact us re- 


garding severance pay. We are ask- 


ing all members to consider this 
before buying Early California 
Foods products. - 


Truck Check — 
For West 


Western Conference Director 
Kinar Mohn has disclosed that plans 
are underway for Teamsters to con- 
duct an extensive truck check 
throughout the West, starting some- 
time after the first of the year. 

“The purpose,” explained Mohn, 
“will be not only to determine the 
extent of unorganized activity, but 
also to collect assorted data relating 
to regulations, compliance with 
them as well as to safety factors, 
etc. Once this material is gathered 
and analyzed we will be able to 
formulate plans for appropriate leg- 
islation wherever needed.” 





Meetings 


REGULAR MEMBERSHIP MEETINGS 
are held on the fourth Thursday of 
each month. | 

EXECUTIVE BOARD MEETINGS are 
held on the second and fourth Tues- 
day of each month. 

STEWARDS MEETINGS are held on 
the third Tuesday of each month. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Vice President 
Stan Botelho 


President 
James (Jimmy) Muniz 
Recording Secretary 
Jim Rush 


TRUSTEES 


Art Soto 
Conductor, Mel Baptista 


Robert “Bob” Cole 


Marty Frates 
Warden, Harold Marks 





President Reports 


With the long-awaited Beverage 
negotitions now completed, upon 
the receipt of the final and bind- 
inng award from Arbitrator Sam 
Kagel which included only partial 
retroactivity, the decision is not a 
real] favorable one nor one that the 
Local Unions expected. 

The Chain Store Agreement 

, , which was settled 
; after long negotia- 
j tions, includes full 
j retro-activity and 
‘major improve- 
1 ments in Health & 
, Welfare and Pen- 
sion, and was rati- 
fied by the people 
) working under that 
Agreement. We be- 
; lieve, with this 
Agreement now settled, that the 
companies operating under the 
Chain Store Agreement will remain 
in Alameda County and continue 
doing business with our Local Un- 
ion. 

At the recent special-called meet- 
ing of our membership for the pur- 
pose of discussing finances of our 
Local Union, a motion was made to 
assess each member $20.00 — this 
to include all new members or trans- 
fers into our Local. This motion was 
made after the members who at- 
tended that meeting were given a 
3-page financial report, and after a 
thorough discussion of all questions 
regarding it. I would like to com- 
pliment those members who were 
present for their cooperation during 
the meeting, as everyone was given 
an opportunity to talk on and dis- 
cuss the financial issue. The motion 
was not a unanimous one, but it was 
carried by a large majority. 

This assesment was needed to 
“help this Local Union due to the 
operating costs, which include pay- 
ment on the building and the high 
taxes on the property, as well as 
the maintenance and required re- 
pairs to our facilities. I would also 
like to thank the members in at- 
tendance for the vote that they 
gave this Local Union in regard to 
this assessment. Even though we 
may disagree on sOme issues and 
have long debates where the mem- 
bership expresses its dissatisfaction, 
the members realized the need to 
keep this Local Union operating 
and did not allow their Union to be 
weakened because of some disagree- 
ment. No matter what may be said, 
it is necessary that this Union meet 
its responsibilities so that it can 
continue to serve the membership. 

As this paper goes to press, the 
national election campaigning is 
nearing an end; and by the time you 
receive it this election will be his- 
tory and its results will be known 
to all. It is my hope that those mem- 
bers who actively campaigned for 
this election can feel that they 
have done so successfully. I also 
hope that, in the future, more of 
our membership will get involved 
in city, state and national politics 
as this is something that the work- 
ing man—regardless of the Union 





Jim Muniz 


to which he belongs—should be in- 
volved in. 

During the month of November 
your Health & Welfare Trustees— 
Joe Arino, Chuck Mack, Alex Ybar- 
rolaza and I—will be attending a 
National Foundation Health & Wel- 
fare Conference. We will be discuss- 
ing Health & Welfare plan that will 
benefit our membership — and we 
intend to try to improve Health & 
Welfare in any and all areas where 


improvements can be made, I recog- 
nize, along with the other Trustees, 
that there should be some improve- 
ments in our plans, and it is my sin- 
cere desire to accomplish these 
goals if it is within my means to do 


so. We will have a more complete © 


report regarding this matter in the 
next issue. 
Fraternally yours, 
James R. Muniz 
President 


NLRB Split on 
Lockout Rights 


WASHINGTON (PAI)—The split 
on the National Labor Relations 
Board between the three Nixon ap- 
pointees an dthe two holdovers from 
the Kennedy-Johnson Board has 
been widened on the rights of man- 
agement to lock out its workers. 

The latest case centered on a 
complaint by the United Steel- 
workers against Ozark Steel Fabri- 
cators of Farmington, Missouri, that 
the company violated the National 
Labor Relations Act by locking out 
its employees when contract nego- 
tiations broke down last year. 

The company claimed that its 
lockout was “defensive.” It con- 
tended that it was afraid that a 
strike woud cost it orders and in- 
complete deliveries which would 
hurt its relations with its customers. 

The union, on the other hand, 
contended that it had never threat- 
ened a strike and that the company 
action was an unfair labor practice. 

The Nixon majority agreed with 
the company. Chairman Edward B. 
Miller and Members Ralph E. Ken- 
nedy and John A. Penello upheld 
the Trial Examiner who had found 
that the company had not violated 
the NLRA “by locking out its em- 
ployees following a bargaining im- 


' passe.” 


Members John. H. Fanning and 
Howard Jenkins, Jr., both holdovers 
from the Kennedy-Johnson Admin- 
istration, dissented. They pointed 
out that the company, in announc- 
ing the lockout, had made no men- 
tion of a strike possibility and had 
not asked the union for assurance 
that it would not strike. They added 
that the union had not even taken 
a strike vote. 


“As we believe that the com- 
pany’s conduct was destructive of 
protected empleyees’ rights and 
that, in the absence of any clear 
evidence of the union’s intention 
to strike, Respondent (the company) 
did not have a legitimate and sub- 
stantial business justification for 
its conduct, we would find that the 
Respondent violated the Act,” they 
concluded. 





Members 
Vote for 
Asssessment 


The membership of Local 70 con- 


_ founded critics when they voted to 


assess themselves $20 per member 
to be paid over a six month period. 

The purpose of the assessment, 
explained Local 70 officials, is to 
eliminate a large deficit the Local 
has accumulated and to meet antic- 


ipated express in the coming 
year. 

The membership’s willingness to 
provide funds as requested by their 
Officials has implications beyond Lo- 
cal 70. 

It is a known fact that many em- 
ployers and other Unions were 
closely watching, to determine if 
Local 70’s membership would con- 
tinue to support their Union. 

They knew that if the member- 
ship had failed to vote the assess- 
ment the Local would have been 
forced to cut back and would be 
in a weak position for coming ne- 
gotiations. 

The membership’s mandate with 
the many negotiations including 
Freight that Local 70 faces... 
gives assurance that the local will 
enter contract bargaining in a 
strong financial position. 

And this is the first step of a 
plan for the future, a dues increase 
will be discussed at forthcoming 
special meetings. 

If the membership vote the in- 
crease as has been indicated, the 
Local will be able to meet the fu- 
ture, strong economically and most 
important, united. 

It is no secret that Local 70 dur- 
ing the past few years has faced 
tough battles which has been costly 
but on each occasion the member- 
ship has been able to unite more 
solidly around their Union ‘and its 
officials, The results speak for them- 
selves. 

The membership has shown by 
its actions an awareness of keeping 
Local 70 strong and united. 


Trade Policies 
Short Sighted 


NEW YORK (PAI) — The sharp 
warning that “fast buck” American 
industrialists abroad are destroyin 
the American market for their prod- 
ucts has been sounded by AFL-CIO 
President George Meany. 

In a wide-ranging speech on the 
deteriorating international trade 
position of the United States, Meny 
told the annual banquet of the Alu- 
minum Association that American 
trade policy today not onlyy threat- 


ens the American worker, but also 


is a matter of deep concern to the 
trade union movement and should 
be of equal concer nto American 
business and to all Americans. 
Noting that run-away industry 
makes big profits by low wages 
abroad but is dependent on the 
American market to sell its foreign- 
made goods, Meany declared: 





MENT. 


In the last analysis, we have only 
one taiug golng ior us, in any area 
of Our cOuwcein. We have only one 
level of force to move the economic, 
legisiative and political obstacles in 
our way. That is the leverage of our 
own bargaining power—bargaining 
power at the negotiating table and 


bargaining power in the legislative~ 


halis of the nation. Without that 
bargaining power, the press, the 
politicians and the public may love 
us, but we are dead in the water. 

And where does that bargaining 
power come from? What sustains 
it? 

It does not flow from the patron- 
age of liberal-minded patricians. 

It does not emerge from the good 
will or the sweet charity of employ- 
ers. 

It does not stem from the random 
enthusiasms of dissident youth. 

IT DOES NOT derive from sup- 
port or fair treatment by the edi- 
torial writers, the columnists or the 
T.V. commentators—we have never 
enjoyed that delightful experience. 

It does not rely upon the attach- 
ment of intellectuals or the doc- 
trines of academicians — for they 
have shown an uncanny ability to 
prove that our existence is either 
impossible, offensive or obsolete, 
under any and all conditions. 

IT DOES DEPEND upon the 
SOLIDARITY OF OUR OWN 
RANKS and the support of our own 
membership. It depends upon our 


ability to grant and to withhold the 


collective services of the organiza- 
tion and its members, economic 
services and political services. 

If that bargaining power is to be 


preserved and expanded as it must 
be, it will expand from its base of | 


working people. 


Financial Boy 


NOTI¢ 
SPECIAL CALLE 
















DATE: THURSDAY, NC 
TIME: 1P.M. ANDS8P.] 
PLACE: LOCAL 70’°S AU 
70 HEGENBERG 
OAKLAND, CAI 
PURPOSE: | 


TO DISCUSS THE FINANCES OF 
ON THE NEED FOR A DUES I 






Bargaining 


r 


fc 
fc 





SEPTEMBE! 


Receipts 
Disbursements 


Decrease in funds .............---------- 


For a more detailed report, We u 
eetings. 


monthly m 
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Business Agents 
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Box Score 


THAT BASE is made up—not of 
college youth headed toward ca- 
reers as Manageis, executives and 
bosses, regardiess of their devours 
—but of young apprentices, young 
journeymen and ovher young mem- 
bers of the working force. 

It is a base of women who work 


~ for their living in the shops—not 


suburban matrons or careerists. It 

is a base of black workers — not 

— capitalists or hustlers of any 
ue. 


THE EXERCISE of our bargain- 

ing power must reflect and respond 
first and foremost to their needs, 
their aspirations and their values, 
or we may look around one day and 
find that nobody is following us. 
_ This does not mean that we do 
not need and should not welcome 
allies, with other interests and 
Other constituencies to serve. On 
the contrary, We want and need all 
the reliable friends we can get from 
outside our ranks, and most of our 
programs involve just such _alli- 
ances. But those alliances must be 
rooted in a mutuality of interests, 
and objectives, in joint consultation 
and respect. 


ASSESSMENT 


As a result of a Special called 
meeting October 28, 1972 the 
members of Local No. 70 voted 
for an Assessment to be paid as 
follows: 

$10.00 to be paid before 
December 31, 1972 

$5.00 to be paid before 
March 1, 1973 

$5.00 to be paid before 
June 1, 1973 
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- 
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| Saas testa $108,240.05 


121,815.85 
13,575.80 


port, We urge you to attend the regular 


Chuck Mack 
Secretary-Treasurer 


Labor School 


Business Agent, Mike Lynn in 
conjunction with Wes Gouveia and 
several other members of Local 70 
are presently attempting to set up 
night classes in labor affairs for 
our members. The Institute of La- 
bor Relations at the University of 
California, Berkeley has offered as- 
sistance. The classes will be con- 
ducted by not only Local 70 offi- 
clals but other labor law and labor 
relations specialists as well. The 
subjects will likely include safety, 
grievance handling, workmens com- 
pensation act and labor agreement 
interpretation. Anyone desiring to 
assist or who would like to attend 
please call 569-9317 and leave your 
name, phone number and you will 
be contacted. 


Would Bar 
Striker Welfare 


A little less than a year before 
the expiration of the master freight 
agreement, a strong plea was made 
this summer to trucking industrial 
relations professionals to work 
harders to eliminate food stamp and 
other “welfare” benefits to strikers. 


In a little publicized speech to 
the annual Trucking Industrial Re- 
lations Conference, Professor Ar- 


mand J. Thieblot, Jr., an Associate 


Professor of Management at the 
University of Maryland, noted that 
in 1973 ten major trucking industry 
contracts wll be negotiated cover- 


‘ing 300,000 workers and if “experi- 


ence is to be any guide, not many 
will go on strike but large propor- 
tions of those that do—up to 60 
percent—will receive some form of 
taxpayers or employer funded wel- 
fare support.” 

Defining welfare support as in- 
cluding food stamps, Aid for Fami- 
lies With Dependent Children and 
Unemployment Insurance, Thieblot 
told management “there is still time 


‘to act.” He urged industry mem- 


bers “to work rapidly to crvitalize” 
on popular sentiment “before wel- 
fare becomes an established weapon 
in the Union arsen2l. 

The professor said that during the 
1970 Chicago Teamsters strike, IBT 
members “received an estimated 
$250,000 in food stamp bonuses. In 
Michigan, he added, “40 percent of 
General Motors strikers received 


- more than $10 million in food stamp 


bonuses from that state alone. For 
al] strikers in 1973 costs for food 
ae bonuses exceeded $200 mil- 
on.” 
Thieblot who wrote a book on the 
subject of welfare and strikes is 


* especially insistent on the need to 


work hard to get Congress to elimi- 
nate the right of striking workers 
to receive food stamp assistance. He 
says unions have effectively worked 
to uphold that right but emphasizes 
a gradual swing of popular senti- 
ment recently against the union 
position. | 

“In asurvey conducted at the end 
of May, 1972 by Opinion Research 
Corp. of Princeton, popular senti- 
ment was shown to be overwhelm- 




















The finances of Local 70, received 
a substantial boost when the mem- 
bership voted at a special called 
meeting on October 28, 1972, for 
weeccmmemmes AN assessment of 
come. §6=sg$ 220.00 per mem- 
‘ber. This assess- 
_ Ment will apply to 
all current and new 
' members and is to 
be paid over a six 
month period, Ten 
Dollars is due by 
December 31, 1972; 
Five Dollars more 
before the first of 
March, 1973, and the final Five Dol- 
lars by the first of June, 1973. 


I WOULD LIKE to express my 
appreciation to the members who 
attended this meeting and voted for 
the assessment. This money will 
eliminate the debt that has been 


ations. Personally, having to go to 
the membership with a request at 
this time, is distasteful. It was 
something, however, that had to be 
done. Even though we made signi- 
ficant cuts in a number of areas, 
they have not been able to offset 
our deficit or tax costs. As was ex- 
plained at the meeting, this is the 
first and is a big step towards plac- 
ing our local in a financially stable 
position. It was also necessary, un- 
fortunately, that we increase the 
dues. Operating costs for the com- 
ing year will be approximately 
$14.50 per month per member. If 
dues aren’t increased, we will be 
running a deficit of $6,000.00 per 
month. These financial facts are 
tough and to me, disappointing. 
But I am proud that this member- 
ship responded affirmatively to the 
assessment and I hope they will do 
the same regarding dues. The sig- 
nificance of the assesment and 
hopefully, dues increase cannot be 
overestimated. They have an im- 
portance far beyond just our Local 
Union. -They signal employers, 
other local unions and the Interna- 
tional that this membership has 
not lost its will and fight and meet 
its responsibilities and it will de- 


ingly opvosed to the use of we'f>~e 
for strikes,” says the professor H2 
notes that in June a proposal to 


par food stamps for strikers lost by 


“only 19 votes” considerably less 
than last time. 

Thieblot notes the Teamsters sup- 
port for President Nixon but warn- 
ed the industrial relations pros: “I 
think we must be very careful to 
recognize the very powerful and ef- 
fective personal politics of the Pres- 
ident and not conclude from this 
that organized labor has undergone 
much of an ideological shift.” He 
goes on to “strongly recommend 
that individually and through your 
trade associations you make your 
views known to your congressman. 
Let us strive to keep our collective 
bargaining system as free as pos- 
sible from government interference 
and eliminate this fundamental 
abuse of the welfare system.” 


Secty.- Treas. Report 





finitely give us a strong hand in the 
many upcoming negotiations that 
we have. | 

As you can see by the notice, the . 
meeting on Dues will be held Thurs- 
day, November 30, 1972. There will 
be both a day and night meeting so 
as to accommodate both day and 
night shift workers either at the day 
meeting at 1 p.m. or the night meet- 
ing at 8 p.m. Please make every ef- 
fort to be in attendance. 


I WANT TO AGAIN thank the 
membership for responding to the 
financial needs and providing an 
assessment, But this is only a first 
step towards financial responsibil- 
ity if we are to maintain solvent 
status and not run out of funds 
next year it will be necessary to 
have a dues increase. 


THE P.A.C.T. dinner of October 
14, was more successful that we 
had anticipated. A number of can- 
didates showed up. But more im- 
portantly, a great number of union 
officials and rank and file people 
from other teamster and other 
AFL-CIO locals, attended. This is 
the strength of the P.A.C.T. or- 
ganization and is something that we 
should be working toward in almost 
any other thing we do; that is, rank 
and file involvement; a voice in af- 
fairs and decision making. 


I WOULD LIKE to congratulate 
the P.A.C.T. members for .the 
tremendous effort they put forth in 
their initial success. 

In the month of October, I at- 
tended the National Grievance 
hearings in Washington, D.C. We 
had two cases; one was Consolidat- 
ed Freightways and their proposed ~ 
change of operations and _ the 
second was the City Van and Stor- 
age case, where they were attempt- 
ing to discharge 8 of our members. 


CONSOLIDATED FREIGHT- 
WAYS did not get their change of 
operations. We were successful in. 
stalling it. The case will, however, : 
go back for a hearing at the No- 
vember Joint Western Area Com- 
mittee. In the City Van and Storage 
Case, the company was not allowed 
to unilaterally discharge the 8 local 
70 members. This case was referred 
back for hearing and it appears that 
we have resolved it in late discus- 
sions, the company dropping their 
attempted discharge. 


THE CHAIN STORE contract 
was approved, Although there was 
some dissatisfaction expressed by 
the members over some of the con- 
ditions negotiated, the economic 


package was substantial. Pension 


and Health and Welfare were both 
improved. Pensions will be approx1- 
mately $600.00 per month for a re- 
tiree at age 62 with 25 years of 
service. by the end of the agree- 
ment. The wage package is in con- 
formance with Pay Board guide- 
lines. It provides for sizeable in- 
creases and improvements were 
made in the vacations and job as- 
signments. 


REMEMBER TO ATTEND THE 
NOVEMBER 21, 1972 MEETING! 








Case of The Month 


Whether employees fired for 
wearing beards and long hair are 
entitled to unemployment compen- 
sation became the subject of seem- 
ingly conflicting decisions by the 
Pennsylvania Unemployment Com- 
pensation Board of Review. 

What gave the decisions even 
greater interest was the fact that 
they involved the same employer in 
different cities, the Yellow Cab 
Company. In the first case, Philip 
Zimring, driver for the Pittsburgh 
Yellow Cab Company, grew a beard 
while on vacation and refused his 
employer’s order, when he re- 
turned, to shave it off. The Com- 


Men's Lib... 


Men’s Lib won an unprecedented 
victory when 25-year old Kirby 
Lewellen won a job as a stenogra- 
pher after being discriminated 
against for years, 

It was male chauvinism in re- 
verse every time Lewellen went to 
business offices looking for a secre- 
tarial job. “‘That’s traditionally a 


pensation Board of Review turned 
down his application for jobless 
benefits. 

But in Ambridge, Pa., Jack Kin- 
cade, also a driver for Yellow Cab, 
was fired for letting his hair grow 
long and refusing his boss’ order 
to cut it short. But this time the 
Board of Review ruled that the 
hacker was entitled to unemploy- 
ment comp. 

There was only one difference 
between the two cases. When he 
was hired, Zimring didn’t pay much 
attention to it but he agreed to a set 
of company rules, one of which was 
that drivers must be “clean, neat 


and shaved.” 


girl’s job,” he was told. Finally he 
spilled his frustration over female 
chauvinism to a newspaper, and 
that did it. He was offered and took 
a stenographic job with an adver- 
tising agency. The agency’s boss 
said the other stenographers, all 
girls, “are amazed by the whole 
thing, but they’re willing to give 
him a chance.” 





“Oney" Makes A Hit 


Pop singer Johnny Cash hit the 
top 10 with 100,000 sales of his new 
record titled “Oney.” 

What makes the song extraordi- 
nary is its subject matter. It tells 
the story of one worker’s trials and 
tribulations working for 29 years 


under a tough, abusive foreman 
named “Oney.” The worker prom- 
ises himself that, come retirement 
day, he’ll use a right hand full of 
“knuckles” to prove to “Oney” who 
is boss. | 

Recording companies wonder 
whether it’s a trend. 


2ND ANNUAL 
DINNER DANCE 
Benefit 
Children's Hospital Medical Center 


Sponsored by 
Rank & File Teamsters 


70 Hegenberger Road, Oakland 
Saturday, November 18, 1972 


AT 8:00 P.M. 


* DOOR PRIZE * : 
DONATION: $3.00 (per person) 


For Information Call: 569-9317 


Local 70 Sick Fund 


Sick Fund Benefits 


Local No. 70 
SICK FUND 


Effective January 28, 1965 . 

The payment of Sick Benefits 
and the Welfare of each member 
shall be the express purpose of this 
committee and this fund, which 
shall be known as the Sick Benefit 
Fund, Brotherhood of Teamsters 
and Auto Truck Drivers, Local 70. 


Dues must be paid on or before 
the last business day of the current 
month in order to coincide with the 

Local dues structure; failing to pay 
dues on or before the last business 
day of the current month, the mem- 
ber shall forfeit sick benefits for a 
period of sixty days after indebted- 
ness is paid. During the sickness or 
disability, members’ dues must be 
in good standing. 

The administration of the Fund 
and its proper operation is en- 
trusted to the President and the 
Secretary-Treasurer of the Brother- 
hood of Teamsters and Auto Truck 
Drivers, Local No. 70, subject to the 
approval of an appointed Sick Com- 
mittee comprising twelve (12) mem- 
bers of the Union, appointed by the 
rank and file of the Local. 


SECTION 1. A new member must 
be six (6) months in this Local Un- 
ion with dues paid on or before 
the last business day of the current 
month; becoming sick or disabled to 
work after that period shall be en- 
titled, commencing with the second 
week’s disability, the prevailing sum 
for a period not to exceed five (5) 
weeks; nor shall any member 3 
allowed more than five (5) weeks 
for the first twelve (12) month pe- 
riod. No disability benefits are pay- 
able for any fraction of a week. 


A member not actively engaged 
in the craft must have worked one- 
hundred eighty (180) hours in a 
twelve (12) month period previous 
to the filing of said claim. (Benevo- 
lent members are the exception to 
this ruling). 


SECTION 2. For any member 
with onz (1) year of service or more, 
the s aximum ten (10) weeks shall 





At the request of Local 70’s Sick Fund Committee, the rules of eligibility for 
Sick Fund benefits are being reprinted here for those members who are not familiar 


with them. 


be allowed to be paid in any one 
year, said year to be computed from 
date of last benefit check. No more 
than the prevailing ten (10) weeks 
sum shall be allowed for any sick- 
ness or disability. 


SECTION 3. Any member who is 
afflicted with chronic sickness or 
disability, and who has already 
drawn the limit of ten (10) weeks’ 
sick benefits, cannot at any time 
in the future claim sick benefits for 
the same disease or disability. Bal- 
ance of Sick Benefit payments shall, 
upon the death of the member be 
paid to the widow or children un- 
der eighteen (18) years of age, pro- 
viding a claim is on file at the time 
ot death. : 


SECTION 4. A member deposit- 
ing an Honorable Withdrawal Card, 
or ‘l'ransfer Card, or is reinstated, 
shall not be eligible for any dis- 
ability benefits due to injury sus- 
tained, or illness suffered within a 
six (6) month period after said Card 
is deposited, or after said reinstate- 
ment; that 1s, there will be no liabil- 
ity for payment of benefits for any 
disability having its inception dur- 
ing this six (6) month period. All 
claims must be filed within thirty 
(30) days after date of eligibility. 
All claims must be filed previous 
to transferring from Local No. 70. 


SECTION 5. Members becoming 
sick or disabled and off work wish- 
ing to be benefited by the Fund, 
shall immediately notify the Union, 
either personally or in writing, or 
by messenger. Benefits to be com- 
puted one week after date or dis- 
ability and certification by attend- 
ing physician. Nothing in this sec- 
tion shall be construed to prevent 
a member who has been rendered 
unconscious from receiving bene- 
fits on account of failing to notify 
the Union of said condition. Mem- 
bers out of the city who may be 
taken sick shall be forwarded by 
mail the sick benefit application; 
said blank to be correctly filled out 
and signed by the attending physi- 
cian, and in case of doubt, he may 
be required to have the same at- 


tested to before a Notary Public. 
No checks to be issued for a length 
of time more than that specified in 
the Doctor’s Certificate. 


SECTION 6. Should a member 
become totally incapacitated and is 
considered incurable, confined to an 


institution, signature of a com- 


petent member of the staff will be 
accepted. | 


SECTION 7. No member of the 
Union shall be entitled to any bene- 
fits on account of sickness or dis- 
ability resulting from intemperance, 
vicious or immoral habits. The Sick 
Committee shall have the right (if 
in doubt) to require the member to 
submit to a physical examination 
(at the expense of the Fund). If a 
member refuses, he shall forfeit all 
claims for benefits. No member 
shall be entitled to benefits on ac- 
count of sickness or disability to 
which he may have been subject 
prior to his becoming a member of 
the Union, or from any disease or 
disability resulting from intem- 
perance, vicious or immoral] habits. 


SECTION 8. A member quaran- 
tined by order of the Board of 
Health is entitled to benefits under 
the same provisions as apply to a 
member who is sick. 


SECTION 9. Members not work- 
ing at the Teaming craft under the 
jurisdiction of the Brotherhood of 
Teamsters, Local No. 70, and fail- 
ing to so notify the Local Union, 
cannot participate in the payment 
of Sick Benefits. 


SECTION 10. Books of the Sick 
Benefit Fund will be audited 
monthly by the Certified Public Ac- 
countante of Local 70. Their month- 
ly statement will show financial 
standing of the Sick Benefit Fund 
at the close of each month. Finan- 
cial reports shall also be received 
by the Sick Committee. 


SECTION 11. Should the Fund 
show any signs of being unable to 
meet obligations from the auditor’s 
reports, benefits will be adjusted 


accordingly by the Sick Committee. 
At the expiration of each six month 
period the Sick Committee -shall 
determine as to the advisablity of 
increasing the benefits. 


SECTION 12. Any question as to 
the validity of any claim by a mem- 
ber of Local No. 70 shall be refer- 
red to the Sick Committee for 
proper action. 


SECTION 13. A member defraud- 
ing the Sick Fund shall be cited be- 
fore the Sick Committee and the 
Executive Board of this Local. If 
guilty, a penalty shall be imposed. 
Loss of all sick benefits for a period 
of one (1) year and he shall pay 
back all benefits received from this 
fund. 


SECTION 14. No sick benefits to 
be paid to members while drawing 


unemployment benefits if they are 
registered at the Hiring Hall. 


SECTION 15. No member shall 
collect Sick Benefits while on vaca- 
tion or on paid Sick Leave. Last 
week shall be construed as a wait- 
ing period. 


SECTION 17. The Fund may pay 
disability benefits for each week, or 
at its option, at the termination of 
disability, or at any prior time. 


SECTION 18. The Sick Benefit 
Committee shall have the full pow- 
er to act in all matters concerning 
transactions of this Fund. There 
shall be a periodical check and in- 
vestigation of sick and disability 
Claims by a member of the Sick 
Committee, at the expense of the 
Sick Committee. , 


SECTION 19. The Sick Commit- 
tee shal] meet every 2nd Tuesday 
of the month at 7:30 P.M. 


SECTION 20. This Committee is 
not governed by the International 
Constitution and By-Laws in re- 
gards to payment of dues, but gov- 
erned strictly by Local No. 70 Sick 
Committee. 





From Sacramento 





News from Local 150 


Local 150 


Sacramento 


ELECTION OF OFFICERS 
To be elected: 
PRESIDENT 
SECRETARY-TREASURER 
THREE (3) TRUSTEES 


TEN (10) BUSINESS 
REPRESENTATIVES 
Ballots mailed out on November 
28, and will be counted on De- 
cember 14. 
Fraternally, 
JACK FITZSIMONDS, 
Secretary-Treasurer 





Quite some time ago we did a 

little article on the many husbands 
and wives who are members of local 
150 and now we must admit we 
really have uncovered a real family 
affair at the Rice Growers Assn. 
over in Woodland. 
The “Rice Mill” as it’s constantly 
referred to stands a block off Main 
St. just a short distance from the 
big intersection at the railroad cross- 
ing can be termed a land mark for 
many truck drivers entering Wood- 
land. The Mill houses some equip- 
ment and machinery used in proc- 
essing rice that after a trip through 
the plant you could bet your last 
dollar must have come over on the 
“Ark.” 

Although the plant is kept in tip 
top operating condition, some of the 
machinery has been in constant use 
for a great many years. 

Getting back to our main topic 
is the fact that while there is not 
a big crew employed at the Mill, 
about 12 employees in all, there 
are four members on the job who 
have their sons also employed there. 

To illustrate, we introduce first, 
ART LITTRELL and his son JO- 
NAS or “BUTCH” as he is referred 
to; next we have HARLEY MILLS 
and his son JACK; then comes 
TRUMAN WAGES and his son 
BENNY and bringing up the rear 
is CARL LEWIS and his boy DAN- 
NY. At this time we would like to 
point out that between the dads 
‘there is well over a hundred years 
of seniority between them while 
the sons are under the ten year 
bracket. HARLEY MILLS, who 
everybody says came with the plant 
when it first opened back in the old 
days, will be retiring the first of the 
year and will leave the working to 
his son JACK. 

ART LITTRELL, who, by the 
way, wears a championship cowboy 
belt buckle he won with his riding 
and roping feats a few years ago, 
is the Miller. To you city folks, 
that’s the man with all the head- 
aches. It’s ART’s job to see that the 
_ plant operates and everything goes 
along in good working order. 

One thing for sure, and that is 
you'll have to go a long way before 
you find a plant such as this, that 
is kept up so well. When the plant 
is not operating the employees are 
all kept busy painting and cleaning 
up and repairing. 

The members working at the Mill 
take a lot of ribbing and joking as 
the Mill is sometimes called : the 
“Old Men’s Home” but it must be 
a good place to work as we can’t 
recall anybody ever quitting. 

The next time you are in your 
favorite supermarket and see that 
box of Kelloggs Puffed Rice on the 
shelf it is a darn good bet that it 
started right on the corner of Court 
St. and the Railroad tracks in Wood- 
land, where the rice was first proc- 
essed then loaded into a box car and 
shipped to Michigan to be packaged 
and then on to the grocery stores. 


Secty. John Fitzsimonds 
Secty. Treas. JOHN FITZSIM- 
ONDS reported that he had been 


in meetings with Locals 386 and 
302 along with GEORGE SEBAS- 
TYN, director of the Western Con- 
ference Dairy Division, endeavoring 
to negotiate an agreement to cover 
retail owned and controlled outlets 
with Albertsons Stores. “FITZ,” 
who is chairman of the Joint Coun- 
cil 38 Fluid Milk and Ice Cream 
Negotiating Committee, stated, 
“progress.” 


Good and Bad News Department. 
FRANK LOMASCOLA recently re- 
ceived word from the Pay Board 
that the contract covering the liquor 
industry here in Sacramento had 
been approved for only half of the 
people involved. What we are say- 
ing is that of the four houses under 
the agreement the pay board ap- 
proved the increases asked for by 
the union for two of them while 
holding the other two at 5.5 in- 
crease. In our humble opinion this 
kind of a decision really: stinks. It’s 
no wonder the rich get richer and 
the poor get poorer. It’s hard to 
justify to the members who all work 
under one master agreement that 
only part of them will get a sub- 
stantial raise while they are forced 
to go along with what the Govern- 
ment dictates. 


BOB CRANDALL reported an- 


other first for Local 150 with the 


completion of negotiations with Cal- 
ifornia Vision Service laboratory. 
The new agreement’ covers the of- 
fice clerical people along with the 
lab technicians—you know — the 
guys who make the lens for your 
glasses. You might wonder what the 
hell are the Teamsters doing or- 
ganizing places like that for, well 
the optical workers are no strang- 
ers to the Teamsters Union as there 
are labs under contract with the 
Teamo’s in various parts of the U.S. 
already... 

HAROLD AYERS reported that 
he is nearing completion of a hard 
fought case that ended up in the 
halls of the N.L.R.B. involving a dis- 
charge case and is on the brink of 
handing the member a check for 
all back pay for close to five months 
and those famous words, “report 
to work!” HAROLD, while being 
the junior member of the agents 
has learned quickly and has gained 
the respect of the people he is rep- 
resenting. HAROLD being the mod- 
est one that he is, pointed out on 
this case, he was only doing his job 
and it’s all in a days work for a 
business agent... 

Negotiations covering the drivers 
and loaders under the grocery con- 
tract are under way and at this 


point it looks like it will be a real . 


fight. The companies have taken 
the usual stand by claiming that the 
unions demands are way out of line 
and so forth and so on. It’s true 
there won’t be too much of a wage 
increase involved, but one thing for 
sure is that there will be beaucoup 
changes in the language covering 
working conditions in this one... 

DICK HENRY reports that he is 
preparing for negotiations with 
Sacto. Waste Disposal Co. and has 
set up a committee to make up a 
primary proposal, DICK also stated 
he had filed unfair labor charges 
against American Ready Mix Co. 
and is awaiting further develop- 
ments in the case. After a long and 
tough hassle with Crawford Truck- 
ing Co. DICK is now in negotiations 
with the firm... 


HAWK INGRAM reported, as if 


you didn’t already know, work in 
the A.G.C. has come to a near stand- 
still with only a certain amount 
of regulars getting their time in. 
HAWK wants to remind all of the 
members under A.G.C. to be sure 
and register on the sign-up days... 

JIM DYER has been in negotia- 
tions for the bakery drivers but at 





SAN FRANCISCO—Correctional Officers James Stroub and Tom E. Meyers 





members of Local 960 were presented with Plaques by International Vice Presi- 
dent Joe Diviny for, as the plaques stated, “Dedication and courage in line of 
duty in the tradition of the International Brotherhood of Teamsters.” Both totally 


- disabled, Stroub is 38 years old with 15 years of service and the father of four 


children. Meyers, 33 years service and the father of three is also totally dis- 
abled from his service injury. With the officers at the presentation are a group of 
their fellow officers and Union members, Local 960 Secretary-Treasurer Barney 
Apfel, Local 960 President Rudy Ortega and International Organizer Rudy 


Tham. 


; 


Cannery Contract Plans 


As officials of Teamsters unions 
bargaining on behalf of tood proc- 
essing workers througaout the West 
prepare for renewal of contracts 
covering some 70,0U0U employes next 
year they are concerned with a 
sharp decline in man-hours of em- 
ployment in recent years. 

in California alone there has been 
a reduction of around 5U percent, 
from between 60 and 70 to some 30 
million man hours this year, Freddy 


Sanchez, president of the California 


Council of Food Processing Unions, 
reported to the Western Division’s 
Policy Committee. This loss of em- 
ployment and other key issues, es- 
pecially the revision in pension ben- 
efits for both regular and seasonal 
workers, came in for much discus- 
sion at the quarterly meeting in Los 


_ Angeles. 


‘While cannery contracts in Calli- 
fornia don’t expire until next July 
1st initial bargaining sessions are 
expected to begin around February. 
While negotiations for renewal of 
agreements in Oregon and Washing- 
ton state will be conducted sepa- 
rately they will be geared to what 
takes place in California. 

Delegates approved a resolution 
which took Del Monte Corporation 
to task for not giving proper recog- 
nition to the Teamster’s dispute 


the present is just laying back and 
waiting for the bakers to settle their 
contract and will be posting notices 
of meetings for the drivers in that 
division. JIM was involved in a short 
strike recently through an organ- 
izing program... 


REGGIE LECHUGA came out 
smelling like a rose again when he 
had what looked like a sure fire dis- 


charge reduced to a suspension. It 


was a real hairy case as REGGIE 
put it but with the help of TONY 
SANTOS and BOB CRANDALL all 
is well and another member happy. 


HOWARD RUSH and CECIL 
TOBIN have been busy holding 
meetings with the drivers and stew- 
ards from the freight division. 
There are many important: situa- 
tions developing in this craft, so if 
these guys post a notice of a meet- 
ing for your barn, you’d better 
make an effort to attend... 


CLAUDE COOK reported that a 
meeting was scheduled for the re- 
tirees this month and will have 
more to report later on. If you have 
retired and are not-aware of this 
new group that has been formed, 
contact “COOKIE” and he’ll give 
you all the skinny onit... 


with Systems Distribution, Inc., 
over the activities of trucks and 
drivers used in hauling output of 
the giant food processor. 

While reporting on progress in 
negotiating a freezer. agreement 
Bart Curto of Local 865 said job 
bidding and safety factors in some 
plants had become a matter of con- 
cern. The use of war surplus metal 
landing strips on the floor of at 
least one plant had resulted in in- 
jury to a number of women. Bill 
Wallace of Local 760 said that 
USDA regulations against women 
cannery workers wearing sleeveless 
blouses has created problems in his 
region. 

At the request of Alex Luscutoff 
of Local 857 the minutes of the July 
Policy Committee meeting were 
alerted to reflect accurately the in- 
tent of a resolution dealing with 
the broad aspects of Teamster in- 
terest in farm workers. Division 
Chairman Peter Andrade informed 
delegates about an editorial in which 
the Los Angeles Times called for 
defeat of Proposition No. 22 which 
would make it virtually impossible 
to organize farm workers or give 


them any of the kind of protection 


afforded industrial workers under 
the National Labor Relations Act. 


Health Care 


The deplorable health care situa- 
tion prevailing in the U. S. where 
costs run exorbitantly high, where 
services are inadequate or unavail- 
able to millions of Americans would 
be rectified through passage of the 


national health security plan em- 


bodied in the Kennedy-Corman-Grif- 
fith bill that awaits Congressional 
action. 

Adoption of this plan, which has 
broad support including the solid 
backing of organized labor, would 
provide all Americans with equal 
and comprehensive medical-hospital 
services and benefits, Max Fine told 
delegates to the Western Confer- 
ence of Teamsters’ Workshop in 
Honolulu, Moreover, said Fine who 
is Executive Director of the Com- 
mittee for National Health Insur- 


ance, the plan would bring about 
badly-needed reforms in the deliv- 
ery and organization of services. 
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TRUSTEE AL CARLSON 
Local 216 Teamster Trustee Al 
Carlson retired after 43 years of 
Membership in his Local Union. 
During the course of his Member- 
ship Trustee Carlson instructed 
many of his fellow members in driv- 
. ing heavy equip- 
ment, Added to an 
honorable career as 
a Construction 
Teamster are more 
than 12 years as an 
Officer and Mem- 
ber of 216 Execu- 
tive Board all of 
“-= which were served 
in with the best 
interests of his Fel- 
low Members of Local 216 in mind 
and heart. Memories go back to 
solid rubber tires for a kidney jolt- 
ing ride, no fringe benefits and very 
little return for an hour’s or a day’s 
pay. At the start of Al’s career in 
the first years of the Great Depres- 
sion it took a stout hearted man to 
be a Teamster and live up to the 
Teamster Union Principles that 
hepefully will continue as long as 
Teamsters insist on being men. ~ 
Al Carlson’s retirement and res- 
ignation were accepted with deep 
regret. 
THE WORK SHOP 
A Delegate to a Western Confer- 
ence Work Shop has a job to do. 
Basically that job is to attend all 
sessions, study and participate by 
question all sessions. Then comes 
the report to the Union Members 
who sent him to the scene. Further, 
new ideas gained must be discussed. 
There are always new ideas and di- 
rection. Each at least merits dis- 
cussion with possible action. pro- 


met 





Morris Less 
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LOCAL 9—Ed Barlow,. Secretary 


™~ 


orn St., San Francisco 94111; Pho. 982- 


LOCAL 12—George P. Pedrin, Secretary 


47 Lansing St., San Francisco, 94105; Pho. 
982-2722. Hiring Hall Pho. 397-9363. Ofc. 
hrs., 8 to 5, Mon.-Fri. Membership meets 


2nd Wednesday. 
LOCAL 70—Chuck Mack, Secretary 


70 SU ae ae Rd., Oakland 94621: Pho. 
(415). Ofc. hrs., 7 to 4, Mon.-Fri.; 


569-931 
Membership meets 4th Thurs. 


LOCAL 78—William York, Secretary 


8055 Collins Dr., Oakland, 94621; Pho. 638- 


4911 (415). Ofs. hrs., 9 to 5, 
Membership meets 4th Monday. 


LOCAL 85—Andy Leonard, 
Bus.-Mgr. & Rec. Secretary 


Payment of dues, etc., 459 Fulton St., S.F. 
call 861- 


94102; Pho. 861-2912. For hirin 


Mon.-Fri. ; 


6636. Health and Welfare 861-2916, Pension 


and Sick Benefits 626-0240. 
4:30, Mon.-Fri.; San Ma 


Ofc. --Hrs,,: 3 


Ofc. hrs., 8 to 4:30 
meets 3rd Thurs. 


LOCAL 94—Everett C. Huff, Secretary 
2622 E. Main St., 
4717 (209); Ofc. hrs., 8 to 5, 
Membership meets 2nd Sun. at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 
20964 San Mi 
Oak. Ofc., Elton Bovey, VP-BR 
lins Drive, 


(415). Ofc. hrs., 9 to 5, M 


el Ave., Castro A rset 
ip ol- 
Oakland 94621. Pho., 635-355 
on.-Fri.; Member- 


to 

teo, 760 S. Bayshore 
Bivd., San Mateo 94402; Pho. 347-1052 (415). 
, Mon.-Fri.; Membership 


Visalia 93277. Pho. 732- 
Mon.-Fri. ; 





Morr or Less 


By Morris Less 


vided the idea fits the need of the 
Members. | 

Work Shop it was. Sixteen Speak- 
ers, each an expert in his field, and 
in all these areas a welded rela- 
tionship to Organized Labor. In this 
case notably in relationship to Team- 
sters in all our many and varied 
Classifications. © 

Due to space limitations we may 
only report on two or three of the 
Speakers and their particular sub- 
ject matter. 

United States Secretary of Treas- 
urery, the Honorable George Shultz, 
a former Secretary of Labor and a 
nationally known economist had 
many solvent points in his remarks. 

In Contract Negotiations the 
presence of a “Third Party” is not 
good. However, until such time as 
both negotiating parties can be re- 
alistic and constructive in reaching 
an agreement without a strike the 
third party appearance is a positive 
threat. Landrum Griffin has some 
good points but in its entirety has 
created many problems. According 
to Mr. Shultz, negotiators must be 
experienced and practical and never 
take the position that they are 
stronger than the community in 
which they serve. This applies to 
both the Employer and the Union. 
Newspapers, noted Mr. Shultz, take 
a pessimistic view on Labor’s Af- 
fairs including strikes. With the 
tremendous scope of his_ back- 
ground, experience and studies his 
address on “The Future of Collec- 


tive Bargaining” putting it. mildly 
Was provacative and were words to 
he listened to. 

Albert Brundage, Chief Council 
to the Western Conference of Team- 


sters and a Member of the I.B.T. 


Legal Staff, in his address was most 
direct, hard hitting and factual to 
an extreme. A measure of Mr. Brun- 
dage’s remarks were dead center on 
Minority Hiring. In this instance, 
stated Mr. Brundage, to not allow 
Minorities as Union Members can 
and will create a non-Union force 
that Organized Labor will not be 
able to cope with. Federal Law 
notedly the Civil Rights Act and 
under Title 7 of this Act assesses 
stiff penalties for discrimination 
because of Race, Creed or Color. 
There are no Labor Contracts in the 
United States without an Affirma- 
tive Action Clause. If they are they 
are illegal. Employer reaction to 
threat of a suit by Government Ac- 
tion on discrimination is predicably 
certain. The Employer caves in. The 
Equal Employment Opportunity 
Commission can and does act on its 
own in bringing legal action against 
Unions. Particularly in Construc- 
tion Work and in all construction 
work the hiring of Minorities is a 
matter receiving much concentra- 
tion by Government and the fact 
is Employers have not been too co- 
Operative in many instances. Em- 
ployers in Construction can and do 
and will lose Government financed 
Construction Jobs where Minorities 


Teamster Locals, Meetings 


NORTHERN CALIFORINA TEAMSTER NEWSPAPER 
Al Addy, Editor, 25 Taylor St., Room 720, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL 265—Jaines Strachen, Secretary 
1269 Howard St., San Francisco 94103, Pho. 
626-1356; Ofc. hrs., 9 to 5, Mon.-Fri.;; Mem- 
bership meets 2r’. and 4th Thursday. 


LOCAL 278—Mervyn Donovan, Secretary 
4752 Mission St., Rm. 101, San Francisco, 
94112; Pho. 334-9770; Ofc. hrs., 7:15 to 5, 
Mon.-Fri.; Membership meets 8rd Tues., 
Chauffeur’s Hall, 1269 Howard St. 


LOCAL 280—Joseph Ciraulo, Secretary 
131 Terminal Ct., So. San Francisco, 94080; 
Pho. 588-7445; Ofc. hrs., 9:45 a.m. to 1:30 
p.m.,. Mon.-Fri.; Membership meets 2nd 
Tues., 1 p.m. 


LOCAL 287—Albert Winters, Secretary 


1452 N. 4th St., San Jose 95112, Pho. 292- 
6816 (408); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 2nd. Tues, 


_ LOCAL 291—Tom Nunes, Secretary 


ship meets 2nd Wed. Ex. Bd. meets 4th 
Wed. 


LOCAL 109—Alan S. Batchelder, Secretary 
988 Market St., 
94103. Pho. PR 5-1834;Ofc. hrs. 
Mon.-Fri.; Membership meets 3nd Tues. 


LOCAL 150—John O. Fitzsimonds, Secretary 


2525 Stockton Blvd., Sacramento 95817. Pho. 


Rm. 405, San Francisco, 
8:30 to 5, 


Office 456-3812: Dispatcher 456-6409; Health 


& Welfare 456-4785; Ofc. hrs. 9 to. 4 M 


on.- 


Fri. Closed 12 Noon to 1 p.m.; Membership 


meets 1st Wed. March, June, Sept. & Dec. 


LOCAL 165—Vern Shorey, Secretary 


2001 21st St., 
7631 (916). 


LOCAL 209—Geo. R. Wilson, Secretary 
‘1361 Park St., 


Sacramento 95818; Pho. 452- 


Alameda 94501. Phone 523- 


9050; Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 


ship meets 38rd Tues. 


LOCAL 216—Morris Less, Secretary 
745 Airport Blvd., So. 


San Francisco 94080. 


Pho. Nos. 761-3577, 871-7525, 871-7526. Ofc. 
_hrs., 7 to 5, Mon.-Fri.; Membership meets 
2nd Wed. 


LOCAL 226—Frank McGovern, Secretary 


337 Valencia St., Rm. 2, San Francisco 94103, 


Pho. 861-1127. Ofc. hrs., 9 to 
Membership meets ist Wed. in 
Sept. and Dec. 


LOCAL 228—Arthur N. Rose, Secretary 


4924 Freeport Blvd., Sacramento 95822; Pho. 
Mon.-Fri. ; 


451-0594 (916). Ofc. hrs., 8 to 5 
Membership meets ist Wed. 
LOCAL 241—James E. Kincaid 


43 Lansing St., 
(415). Ofc. hrs., 8:30-4:30, Mon.-Fri.; M 
._ bership meets 4th Tues. 


LOCAL 256—Al Velez, Secretary 


2367 Market St., San Francisco fomeal tiie 
on.- 


HE 1-3744; Ofc. hrs., 10 to 4 p.m., 
Fri.; Membership meets 4th Thursday. 


, Mon.-Fri.; 
March, June, 


S.F. 94105. Pho. 982-7575 
em- 


14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


LOCAL 296—Hank de Diego, Secretary 


255 Race St., San Jose 95126; Pho. 295-0514 
(408); Ofc. hrs., 8:30 to 5, Mon.-Fri.; Mem- 
bership meets 4th Thurs., 8 p.m. 


LOCAL 302—Peter Joseph, Secretary 


77 Jack London Square, Oakland, 94607; 
Pho. 832-7171; Ofc. hrs., 8:30 to 5, Mon.- 
Fri.; Membership meets 8rd Fri. 


LOCAL 304—Leon V. Dunn, Secretary 
Le Coleman Ave., San Jose 95110, Pho. 294- 


LOCAL :315—Loren D. Thompson, Secretary 


2227 Alhambra Ave., Suite 1, Martinez 94553, 
Pho. 228-2246 (415); eee 7 to 5, Mon.- 


1g . 

Pho. 232-5184 (415); Ofc. 
Fri.; Membership meets 2nd Wed.; Execu- 
tive Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. 
Sept. & Dec. 


LOCAL 386—N. F. Miller, Secretary 


13th & M Sts:, or P.O. Box 3291, Modesto 
95353. Pho. 526-2755 (209). 


LOCAL 432—B. W. (Mike) Mitchell, Secretary 
2315 Valdez St., Oakland 94512; Pho. 444- 
2940 (415). Ofc. hrs., 9 to 4:30, Mon.-Fri.; 
Membership meets 2nd and 4th Tues. 


in Mar., June, 


LOCAL 439—A. J. Hardy, Secretary 


1531 E. Fremont St., Stockton 5; Pho. 466- 
0061 (209). 


LOCAL 468—M. H. Manny Joseph, Secretary 
40 eee Place, Oakland 94621; Pho. 
ea 

ri. 


LOCAL 484—W. A. Gernns, Secretary 
4271-Mission St., S.F. 94112; Pho. 333-2680; 
Ofc. hrs., 8:30 to 5 ee Mon.-Fri.; Member- 
ship meets 2nd & 4th Thurs. Quarterly meet- 
ings 2nd Tues. of Mar., June, Sept. & Dec. 


3; Ofc. hrs., 8:30 to 4:30 p.m., Mon.- — 


LOCAL 746—Oliver R. Jackson, Secretary 


LOCAL 490—Jerry C. Beatty, Secretary 


445 Nebraska St., Vallejo 94590; Pho. 643- 
0387 (707). Ofc. hrs., 7: to 5, Mon.-Fri.; 
Membership meets 2nd Tues., Vallejo, 3rd 
Tues., Napa. 


LOCAL 533—Hugo Wagner, Secretary 


1550 Glendale Road, Sparks, Nevada 89431; 
Pho. 358-1814 (702). 


LOCAL 576—R. D. Gundersen, Secretary 


275 N. 4th St., San Jose 95112; Pho. 295- 
2230 (408); Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 3rd Wed. 


LOCAL 588 —Fred Paredes 


8055 Collins Dr., Oakland 94621; Pho. 632- 
0422 (415); Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 3rd Thurs. 


LOCAL 601—George V. Moffatt, Secretary 


745 E. Miner Ave., Stockton 95202; Pho. 
466-4391 (209). 


LOCAL 616—Alexander Karle, Secretary 


2135 Fresno St., Rm. 237, Fresno 93721; Pho. 
264-5936 (209); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 8rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave., at 1Ist St. & 
Fresno St. 


LOCAL 624—Glen Clark, Secretary 


864 Grant Ave., or P.O. Box 765, Novato 
94947; Pho. 897-5138 (415); Ofc. hrs., 7:30 
a.m. to 5 p.m. Regular membership meets 
3rd Tues. of month, 1 p.m, and 8 p.m. 


LOCAL 655—Joseph H. Dillon, Secretary 


1749 Broadway, Redwood City, 94063. Pho. 
EMerson 8-2844. 


LOCAL 665—John Erjavec, Secretary 


480 Valencia Street, San Francisco 94103; 
Pho. 861-5586; Ofc. hrs., 8:30 to 5:30, Mon.- 
Fri. Open until 7 p.m. last Friday of month. 
San Mateo, Pho. 341-65383-answering service. 
Membership meets 4th Monday, 480 Valencia. 


LOCAL 678—Merse De Vera, Secretary 


708 West 4th St., Antioch; Pho. 757-1166; 
Ofc. hrs., 8 to 5, Mon.-Fri.; Membership 
meets 2nd Tues. 


LOCAL 679—Joseph La Barbera 


124 Race St., San Jose 95126; Pho. 295-1445; 
Ofc. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets ist, Thurs. 


LOCAL 668—Virginia C. Russell, Secretary 


1107 George St., Napa 94947; Pho. 226-5764; 
eee meets 2nd Thurs. every month, 
8 p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—Eugene Silva, Secretary 


2806 Broadway St., Eureka 95501; Pho. 443- 
1667 (707); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 2nd Tues., Eureka; 4th 
Sun. at Crescent. 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209); Membership meets Ist. Mon. 


_ (916); 


are discriminated against. Mr. Brun- 
dage’s address including his citing 
of actual Court Cases and their re- 
sult were all factual and should be 
given deep consideration by all Un- 
ion Leadership. This is not a prob- 
lem to be ignored or swept under 
the rug in any case. As a personal 
observation, however, we do have 
one question. Where are the jobs 
coming from to accommodate Mi- 
norities and most certainly present 
Construction Workers? 

Harry Polland, Economist and 

very well known in Teamster Ne- 
gotiations on every level spoke on, 
‘What Can Labor and Management 
Do To Improve Collective Bargain- 
me. 
Mr. Polland declared Collective 
Bargaining is a distinctive system 
and the best devised. Central issues 
in this system are to hold and de- 
velop jobs. Job security and em- 
ployment. He suggested Union Ne- 
gotiators weed out unrealistic pro- 
posals, avoid lazy negotiations and 
accommodate real needs of Mem- 
bers. With these and other admoni- 
tions, crises in bargaining can and 
should be avoided. To the Employer 
Negotiators, money is far from the 
real answer to a meaningful con- 
tract. Imagination must be put into 
effect. On seasonal type work, one 
ideal point should be supplemental 
unemployment benefit. In any in- 
dustry S.U.B. is most nearly a nec- 
essity. New difficulties have and are 
arising due to the formation of Con- 
glomerates and National size Com- 
panies. 

With Mr. Polland’s experience in 
countless negotiation sessions no 
critic could be more entitled to lay 
out failures and needs to both Em- 
ployer and Union Negotiators. Our 
personal summary on this address 

—Continued on Page 7 


LOCAL 750—Freddy Sanchez, Secretary 


266-17th St., Oakland 94612; Pho. 444-5740: 
Ofc. hrs., to 4, Mon.-Fri.; Membership 
meets ist Fri. 


LOCAL 768—Dave Castro, Secretary 


492 C St., Hayward; Pho. 886-4084 (415); 
Ofc. hrs., 9 to 5, Mon.-Fri.; Membership 
meets ist Tues. 


LOCAL 849—Roy L. Ross, Secretary 


3557 Oroville Dam Blvd., Oroville 95965 or 
P.O. Box 1706, Pho. 533-2595 (916). 


LOCAL 853—Al Costa, Secretary 


8055 Collins Dr., Oakland, 94121; Pho. 562- 
9975; Ofc. hrs., 7:30 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. ; 


LOCAL 856—Rudy Tham, Secretary 


459 Fulton St., San Francisco 94102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon.-Fri.; 
Membership meets last Tues. 


LOCAL 857—Alex Luscutoff, Secretary 


443-6593 


1930 G St., Sacramento 95814; Pho. 
: : on.-Fri; 


Ofc. hrs., 8:15 to 4:4 
Membership meets Ist. Frv. 


LOCAL 860—Mark J. O'Reilly, Secretary 


1139 Mission St., San Francisco 94103; Pho. 
431-9737 (415); Ofc. hrs., 9-5, Mon.-Thurs., 
Fri., 9 to 6. Membership meets 2nd Wed. 


LOCAL 888—Bob Biggins, Secretary 


459 Fulton St., San Francisco 94102: Pho. 
621-2395; Ofc. hrs., 6 to 3 p.m., Mon.-Fri. ; 
Membership meets 8rd Tues. 


LOCAL 890—Raymond Burditt, Secretary 


207 Sanborn Rd., Salinas 93901; Pho. 424- 
5743 (408); Ofc. hrs., to 5, Mon.-Fri.; > 
Membership meets 2nd Thurs. 


LOCAL 893—Walter J. Gillies, Secretary 


459 Fulton St., San Francisco 94102, Pho. 
861-0770. 


Membership meets 8rd Thurs. every month, 


LOCAL 896—George T. Homer, Secretary 


337 Valencia St., Rm. 
et Pho. 621-7844; Ofc. 
ri. 


29, San Francisco 
hrs., 8 to 4, Mon.- 


LOCAL 912—Richard King, Secretary 


163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville 95076; Pho. 724-0683 (408); Ofc. hrse 
8 to 5, Mon.-Fri.; Membership meets: Gen- 
eral Heavy Duty, 38rd Wed.; Freezer Fuod 
and Cannery Processing, 4th Tues., Santa 
Cruz, 117 Elm St. 


LOCAL 92I—AlI Vergez, Secretary 


35 Lansing St., S.F. 94105. Pho. 397-0302 
(415). Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
perenip meets 2nd Wed., 2 p.m.; 4th Wed., 

:30 p.m. 


LOCAL 923—Richard A. Sequeira, Secretary 


722 East 14th St., Oakland 94606. Pho. 
893-6336; Ofc..hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 3rd Wed., 7 p.m. 


LOCAL 960—Barney Apfel, Secretary 
43 Lansing St., S.F. 94105. Pho. 397-2337. 


fc. hrs., 8 to 5, Mon.-Fri.; Membership: 


Automobile Salesmen meet 3rd Tues. School 
Administrators by call of Steerin 
tee. State Correctional Officers 
Chief Stewards at the instiutions. City Em- 
ployees by call of the Union. ; 


LOCAL 980—Norrin C. Shannon, Secretary 


1371 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95405; Pho. 542-1292 (707); Membership 
meets 3rd Thurs. 


Commit- 
y call of 





Under a few of the Teamsters’ 
insurance policies, the basic insur- 
ance coverages (hospitalization, sur- 
gery, doctors’ visits, etc.) are cOv- 
ered by a coordination of benefits 
feature. 


All Teamster plans which have 
major medical benefits include in 
the major medical coverage a coor- 
dination of benefits feature. This 
3 = simply means that 
if the spouse of the 
Teamster has group 
insurance coverage 
as a result of his/ 
her employment, 
any benefits which 
are paid by the 
other insurance 
program for the 
the same illness or 









ES accident must be 
considered before payments are 
made under the Teamster program. 


Health, 
Welfare 
Report 


JOINT COUNCIL 7 
HEALTH AND WELFARE CLAIMS PAID 
September, 1972 





Claims Drafts 
Local Union Paid Issued 
San Francisco 12 $ 28,481.74 363 
Oakland 70 319,279.14 3,218 
Oakland 78 26,116.68 227 
San Francisco 85 119,625.27 971 
Oakland 96 13,139.95 165 
San Francisco 109 17,000.28 306 
Oakland 209 11,946.72 251 
San Francisco 216 29,903.35 565 
San Francisco 226 37,464.89 307 
San Francisco 241 46.64 2 
San Francisco 256 14,871.06 it 
San Francisco 265 55,063.30 595 
San Francisco 278 57,482.25 665 
San Francisco 280 9,784.53 18! 
San Jose 287 137,833.68 1,622 
Yakland 291 62,284.11 - 774 
San Jose 296 69,706.13 857 
San Jose 304 6,287.35 109 
- Martinez 315 160,627.78 2,188 
San Francisco 350 7,420.85 89 
Oakland 432 39,147.39 466 
Oakland 468 45,639.70 480 
San Francisco 484 53,647.47 686 
| Yallejo 490 42,593.11 590 
San Jose 576 8,207.32 122 
Oakland 588 71,092.20 995 
“Jovato 624 41,748.67 849 
Redwood City 655 52,700.35 809 
San Francisco 665 48,524.70 516 
Oakland 853 94,082.80. 1,203 
San Francisco 856 139,634.60 1,835 
San Francisco 860 57,529.35 813 
San Francisco 888 40,326.44 438 
Salinas 890 82,913.83 1,099 
San Francisco 893 23,021.56 257 
San Francisco 896 49,975.86 464 
Watsonville 912 48,808.03 694 
San Francisco 921 26,026.14 29¢ 
Oakland 923 
San Francisco 960 4,462.34 76 
Santa Rosa 980 47,463.50 900 





$2,201,911.06 27,156 


JOINT COUNCIL 38 
HEALTH AND WELFARE CLAIMS PAID. 
September, 1972 





Claims _ Drafts 

Local Union Paid Issued 
Bakersfield 87 $ 31,659.87 485 
Visalia 94 34,273.78 424 
Marysville 137 85,389.62 1,126 
Sacramento 150 209,638.68 3,006 
Sacramento 165 11,041.69 177 
Sacramento 228 254.00 2 
Modesto 386 92,654.94 1,409 
Fresno 431 98,561.01 1,532 
Stockton 439 95,877.28 1,771 
Fresno 517 39,940.71 747 
Reno 533 40,509.95 429 
Stockton 60! 68,430.87 702 
Fresno 616 «13,426.07 ‘182 
Napa 668 984.66 8 
Antioch 678 9,329.50 114 
San Jose 679 112,580.98 1,102 
Eureka 684 25,891.24 470 
Modesto 698 111.72 . 4 
Kingsburg 746 6,302.54 45 
Modesto 748 108,110.23 1,211 
Oakland 750 51,520.99 420 
Hayward 768 52,433.27 638 
Oroville 849 18,529.84 189 
Sacramento 857 38,949.2 | 550 
$1,246,402.65 16,743 








The present medical claim forms 
include a question as to whether 
the spouse is employed. Also, where 
the spouse is employed and whether 
the spouse has group insurance as a 
result of his/her employment, In 
many instances, the Teamster does 
not answer these questions when 
the claim form is submitted to our 
office. If these questions are not 
answered, it is then necessary to 
send a questionnaire to the Team- 
ster asking that both the husband 
and wife sign the form verifying the 
questions with respect to the 
the spouse’s employment and any 
insurance protection which is pro- 
vided as a result of the spouse’s 
employment. If the Teamster fails 
to answer the questionnaire sent 
with respect to coordination of bene- 
fits this results in a delay in the 
payment of benefits and a second 
quetionnaire must be sent out. 

The insurance policies require 
that we have information regarding 


_-any other group insurance coverage 


before we can pay the major med- 
ical benefits because of the coordi- 





Health and Welfare 


By Robert Scheibach 





nation of benefits provision. 
You will note that the coordina- 


‘tion of benefits does not consider 


any insurance which is purchased 
on an individual] basis under a per- 
sonal policy. A teamster may have 
an individual personal policy to pro- 
tect him/her in the event of an ill- 
ness or accident and any benefits 
received will not affect payment 
under his group insurance plan, in- 
cluding the major medical cover- 
age. The only insurance coverage 
that we are inquiring about on the 


questionnaire mailed, or on the in- | 


dividual claim forms, would be cov- 
erage provided as a result of a per- 
son’s employment or participation 
under a group insurance plan. 
Some Teamsters have complained 
that where both the husband and 
wife are working and the spouse’s 
coverage is under a non-Teamster 
insurance program, there is often 
a delay before payment is made. 
The reason for the delay is that our 
office or the other insurance office 
may need information as to what 
other insurance benefits have been 


paid on the same claim and there- 
fore the other insurance carrier will 
contact our office or we will send an 
inquiry to them. 


The rule followed where both in- 
surance plans have a coordination 
of benefits feature is that if the 
Teamster has received medical 
treatment our office would pay 
benefits first. If the non-Teamster 
spouse received the medical treat- 
ment, the insurance program cov- 
ering the non-Teamster would have 
to pay first. 


If you have experienced difficulty 
in obtaining payment from your 
non-Teamster insurance program, 
we will be glad to send them any 
information desired regarding your 
insurance coverage as a Teamster 
and any payments that may have 
been made. 


If you should wish us to send in- 
formation regarding your insurance 
coverage and payments on a spe- 
cific claim to another insurance car- 
rier, please write to us giving the 
name of the insurance company and 
the individual to whose attention 
the information should be sub- 
mitted. We will be happy to com- 
ply so that you will be able to re- 
ceive all insurance benefits to which 
you are entitled under both your 
Teamster and your non-Teamster 
insurance. 





Western Conference Pension Plan 


LPIA 


If you are a Teamster who is 


eligible for an Age Retirement 


Benefit under the Western Confer- 
ence of Teamsters Pension Plan you 
have a choice of three (3) ways 
to receive your benefit. 
First, you may elect to- receive 
a set monthly payment for the rest 
nae of your life after 
you retire. This is 
known as a Straight 
Age Retirement 
without option. 
For example, if 
you were age sixty 
(60) with twenty- 
five (25) years of 
credited service 
and retiring after 
11-1-72 at the 35c 
rate you would be entitled to a 
Straight Age Retirement without 


option of $261.00 per month for 


Morr or Less 


‘Continued from Page 6— . 

is that both sides deserved the criti- 

cal observations by Mr. Polland. 
As a matter of fact nearly all the 

Speakers addressing the Fifth Bi- 

annual Work Shop of the western 


Conference laid it on the line to the > 


over 500 Delegates. 

‘It must be noted that this was the 
first Work Shop where the Em- 
pe hade were invited to attend as 

elegates. Their attendance for the 


Sessions was excellent. Comments | 


after these Sessions were very. fa- 
vorable and without exception all 
expressed the desire that this in- 
novation continue. 

Speakers selected for the Work 
Shop were tops in their addresses 
and the Delegates could not have 
failed to glean something to add to 


their knowledge. The Western Con- 


ference and Staff are to be com- 
mended for the success of direction 
and handling this huge, well run 
achievement. 

Leadoff Speaker General Presi- 
dent Frank E. Fitzsimmons minced 
not words in his remarks. There is 
no denying who is running the show 
and with legitimate reason the Pres- 
idential endorsement was detailed. 
Aims of. Teamsters remain the 
same. No amalgamations with In- 
ternationals will be consumated ex- 
cept upon a fair, honorable and 
legitimate basis. 


~By Mike Tomasello 





the rest of your life. 

Second, you may choose to take 
a Retirement Benefit with a Bene- 
fit Adjustment Option, if you are 
under age 65 when your benefit 
commences. This choice provides 
that if you retire early you may 
have your plan benefit increased 
prior to the date you expect to re- 
ceive Federal Social Security pay- 
ments, and then reduced after such 
date. The purpose of the option is 
to provide you with a reasonably 
level combined income for the rest 
of your life. 


Again assuming you were age 60 
with 25 years credited service and 
retiring after 11-1-72 at the 35c 
rate you could elect the Benefit 
Adjustment Option to age 62 which 
would entitle you to $404.50 per 
month until age 62 when your bene- 
fit would drop to $234. 50 per month 
for life. Of course at age 62 you 
would probably be elfgible for ap- 
proximately $170.00 per month from 
Social Security which when com- 
bined with your Western Confer- 
ence Pension Plan benefit would 
give you a level income of $404.50 
per month for life. 

The third choice is election of 
the Benefit to Spouse Option. This 
option was established to provide 
a reduced pension for your spouse, 
should. she (or he) survive you 
after your retirement. If you elect 
the Benefit to Spouse Option, the 
pension benefit otherwise payable 





to you for your lifetime would be 
reduced on the date two (2) years 
after the effective date of your re- 
tirement under the plan, if your 
spouse is then living. If you should 
pass away anytime after your pen- 
sion has been reduced, and your 
spouse is still living, she (or he) 
would receive 66%3% of your re- 
duced pension for the rest of her 
(or his) life. Should you pass away 
prior to the effective date of the 
Benefit to Spouse Option, (two years 
after the effective date of your re- 
tirement), your spouse would not 
be eligible for the continuation of 
6624% of your pension benefit. 
Should your spouse pass away prior 
to the effective date of the option, 
it would not go into effect, and your 
pension benefit would not be re- 
duced after the two (2) year pe- 
riod. Once elected, the Benefit to 
Spouse Option may be cancelled 
only within one month from the 
time you receive your first pension 
check. 

For example, if your spouse were 
age 55 and you were age 60 with 
25 years of credited service retir- 
ing after 11-1-72 at the 35c rate 
and you elected the Benefit to 
Spouse Option your monthly bene- 
fit for the first two years would be 
$261.00. Then your benefit would 
drop to $201.00 per month. Should 
you then pass away anytime after 
the option is effective your spouse 


would be eligible for 3’s of the re- 


duced amount or $134.00 per month. 


Alcoholic Program Progress 


SAN FRANCISCO — A progress 
report of Joint Council 7’s Alcoholic 
rehabilitation program (TARP) by 
Director Art O’Flanagan shows 
there have been 23 referals and re- 
quests for help. 

Five of the members, O’Flanagan 
reported, needed hospitalization for 
chronic alcoholism and are still in 
hospitals. 

Eleven were, or are, being treated 
at private rehabilitation centers. 
Follow-up for members released 
from these centers includes contact 
by recovered alcoholic teamsters, 
who introduce them to the programs 
of Alcoholics Anonymous. 

Two have been returned to work, 
O’Flanagan said after being fired 
for their alcoholism. One of them 


had a 502 suspended by a Judge on 
condition that he stays on the pro- 


‘Two other members were re- 
ferred to the Alameda Alcoholic 
Clinic and are attending therapy 
sessions. Another is an out-patient 
at the Presbyterian Hospital, 

Three are attending Alcoholic 


Anonymous meetings and have no 


need to return to drinking habits. 
The program is a going concern. 
Those who need help should con- 
tact Art O’Flanagan at 450 Harri- 
son Street, Room 302, or call 495- 
0858. You can also talk to your 
business agent, who will make the 
initial contact with O’Flanagan. 
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From Sacramento 


California Teamsters’ 


Legislative Report 


By Vern Cannon Legislative Representative 


A campaign-weary electorate, exhausted by the pleadings of thousands 
of advertisements from every corner of the communications media went 
to the polls and voted. While the national news of the re-election of the 
president came as no surprise, California voters showed their traditional 
non-partisanship again by splitting tickets and greatly enriching the 
Democratic majority in the California Assembly.- The teeter-totter election 

, in the Third Senatorial District left former Assemblyman 
Clare Berryhill as the victor thus improving the Repub- 
lican numbers in the State Senate and leaving the Demo- 


crats with a temporary minority of nineteen members ~ 


to twenty Republicans. One vacancy remains until a spe- 
cial election is called to fill the 22nd Senatorial seat 
formerly held by Senator Tom Carrell (D) San Fernando, 
who died last month. 


PROPOSITION 22 STOMPED BY VOTERS 
They couldn’t do it with a Right-to-Work provision in 
it so they abandoned their first effort and developed 
what became known as Proposition 22; then they spent 
hundreds of thousands of dollars to promote what would have been the 
most unfair of modern labor-management acts. The effort to stop it was 
pennies against dollars and was successful. Teamster efforts to advise 


Vern 


members of the bad potential effects of Proposition 22 began with its. 


beginnings. Even during the months when signatures were being gathered, 
Teamster members were getting the message to not sign the petition 
and after it qualified with a heavily financed effort the plea to defeat 
it at the polls was launched. It worked. Thanks to your response. 


ASSEMBLY GAINS EIGHT DEMOCRATS : 

The Assembly Majority of Democrats improved by eight to a new 
balance of 51 Democrats to 28 Republicans. Six of these districts now in 
the Democratic column were formerly held by Republican legislators 
who did not run again for the Assembly. Six of the eight additions were 
supported in their election bid by the California Teamsters. Throughout 
the list of successful candidates in California, Teamster-supported can- 
didates appeared in a vast majority. Ninety-nine of 118 candidates en- 


TEAMSTERS FARE WELL AT POLLS 
Teamsters took positions on fifteen of the twenty-two statewide ballot 
propositions and the recommendations held up in thirteen of these fifteen 
issues. One hundred and seventeen candidates were recommended for 
positions in the U.S. Congress, State Senate and Assembly. Ninety-nine 
candidates were victorious at the polls. es 


LEGISLATURE BACK IN SESSION 
The ninety-day recess declared in August drew to a close with the 
finalization of the election returning the legislators to the capitol to 
complete action on hundreds of bills left on the calendar. Only three 
weeks remain for passing of bills and a December 1 deadline has been 


' declared by the Legislative Counsel. Reapportionment ranks high on the 


list of items to be accomplished in addition to tax reform and industrial 
safety legislation. 


GOVERNOR SIGNS TEAMSTER BILLS 


Governor Ronald Reagan signed AB 505 by Assemblyman Wadie P. 
Deddeh (D) Chula Vista and SB 1157 by Senator Milton Marks (R) San 
Francisco during the legislative recess. These Teamster sponsored bills 
will become effective in early 1973 and will be outlined in detail in 
further reports. The bills seek to solve the problem of overloading of 
vehicles and the discrimination against workers who are injured on the job. 


THANKS 


First International Vice President Joseph J. Diviny expressed his 
thanks to all Teamsters who proved again that once they are informed 
on issues they respond and save the day. “The sound defeat of Proposi- 
tion 22 will disuade Right-to-Work efforts of the future, I’m sure. A well- 
informed membership again responded to the call and defeated this 
proposal that would have seriously curtailed Teamster efforts to organize 
and bargain for farm workers.” Diviny, President of the California Team- 
sters Legislative Council complimented the Council’s staff for their 


dorsed by the Teamsters won. 


efforts to inform California’s Teamster members. 


Fear Grows That Nixon Wage Guidelines Will Be Lowered 


By HARRY CONN 


WASHINGTON (PAI)—The first 
anniversary of the imposition of 
President Nixon’s wage-price con- 
trols on November 14 raises crit- 
ical questions for all workers. 


Basically, they want to know 
what’s going to happen to the Ad- 
ministration’s Phase II economic 
program. Will controls be liber- 
alized or will they be lowered from 
the 5.5 percent guideline? 

Trade union leaders have been 
outspoken in their condemnation 
of the inequities built into the pro- 
gram whereby workers are being 
asked to carry the greatest burden 
of the fight against inflation. 

Based on the most recent Con- 
sumer Price Index, which went up 
at an annual rate of six percent, in- 
flation has not been eased. Union- 
ists say that if controls were ex- 
tended across-the-board—on profits, 
dividends, and interest rates, and 
more meaningfully on prices—they 
would not only be more equitable 
but more effective. 

AFL-CIO President George Meany 
stressed this point when he termed 
the latest CPI rise as “further evi- 
dence” of what labor has long con- 
tended. 

President Jerry Wurf of the 
should be paid something more 
comparable to the man who does 
the same work in the private sec- 
tor.” | 

He added that not only is the 
lower paid worker not getting com- 
parability but that under the Pay 


Water Veto 


WASHINGTON (PAI)—In a move 
that brought cheers from organized 
labor as well as environmentalists, 
Congress gave President Nixon a 
sharp rebuff in the closing hours of 
the 92nd session by overriding his 
veto of the water pollution control 
bill. 

Organized labor, joining with the 
Nation’s growing number of envl- 


Page 8 Northern Calif. Teamster 


Board rulings is falling further and 
further behind. 

There is widespread feeling that 
some decisions on guidelines will 
be made not long after the elec- 
tion since millions of workers are 
scheduled for their next round of 
wage increases, Contracts covering 
a total of 11 million workers will 
be renegotiated in 1973. 

American Federation of State, Coun- 
ty and Municipal Employees, call- 
ing “Nixon’s economic recovery pro- 
gram disastrous for all but a favor- 


ed few,” recently pointed out an- 


other inequity. 
He charged that while the poor, 
the unorganized and most public 


employees have been rigidly held > 


by the Pay Board to the 5.5 per- 
cent pay increase guideline or less, 
it has been more generous with the 
higher income workers. 

“T have no beef about what other 
workers are getting,’ Wurf said, 
“but I thinks that the man in public 


service work at, say, $2.00 an hour | 


Dr. Carl Madden, the chief econ- 
omist for the Chamber of Com- 
merce of the United States, has 
taken the lead in urging wage in- 
creases be limited to four percent 
“soon.” | 

Some Pay Board members have 
hinted that the 5.5 percent might 
have to be lowered, as they say, to 
combat continued rising inflation. 
A figure of 4 to 4.5 percent is most 
often heard. 

Federal Reserve Board Chairman 
Arthur Burns has suggested reduc- 


ronmentalists, had persistently 
urged Congress to pass a water pol- 
lution contro] bill with some teeth 
in it. : 

And while this bill may not have 
pleased every proponent of strin- 
gent water pollution control, most 
labor and environmental groups be- 
lieve the bill has many good fea- 
tures. | 

The AFL-CIO worked hard for 
the passage of the original bill and 
then for the overriding of the Nixon 
veto. 


ing the wage standard to as low 
as 4 percent. Another board mem- 
ber, John Sheehan, suggested that 
wage increases be relegated to ‘“‘bo- 
nuses related solely to improved 
productivity.”’ 

Herbert Stein, chairman of the 
President’s Council of Economic 


Advisers, has urged that market 


forces be used to produce a lower 
rate of wage increases. 
- Neil Jacoby, a so-called “public 
member” of the Pay Board has 
stated flatly that the standard 
should be 4 percent after Novem- 
ber 14. | 

Judge George Boldt, Pay Board 


chairman, has not given any hint 
of his views although he indicated 
a shift in a Texas speech a few days 
ago, saying: “I cannot predetermine 
which contracts, if any, might turn 
out to be pattern setters.” 


American workers, sorely pressed 
on the economic front with the con- 
tinued rise in inflation, want the 
answer and they may be getting it 
soon. 

But the answer is not likely to 
make the mhappy in the view of 
one close observer who said, ‘‘Given 
the present economic picture, the 
guidelines have only one way to go 
and that is down!” 


IN MEMORIAM 


5) 


PERKINS, LAWRENCE, Local 70, Oak- 
land, Oct. 


RANDALL, PHILLIP, Local 70, Oct. 
CHARBONEAU, AL, Local 70, Oct. 
DUTTRA, JOSEPH, Local 70, Oct. 
MOWDY, MICHAEL, Local 70, Oct. 
TOMLINSON, ELLIE, Local 70, Oct. 
SIMONS, EARL, Local 70, Oct. 


SULLIVAN, RAYMOND,,. Local 226, San 
Francisco, Oct. 28. 

LOFTON, DONALD, Local 241, 
Francisco, Oct. 6. 

COSTA, MANUEL L., Local 278, San 
Francisco, Oct. 8. ° | 
HARRISON, RAYMOND P., Local 278, 

- Oct. 14, 

KEEGAN, OLIVER, Local 665, San Fran- 

cisco, Sept. 25. 

LORENDO, JOHN POWELL, Local 665,” 
Sept. 

REDDING, THOMAS C., Local 624, No- 
vato, Oct. 10. 

FALCONI, JOHN, Local 853, Oakland, 
Oct, 5. 

WILLIAMSON, CLIFFORD, Local 853, . 
Oct. 17. 

YORK, CARROLL, Local 265, San Fran- 
cisco, Oct. 7 
WILSON, ARIN, Local 315, Martinez, 
Sept. 21. ; ; 
STATHIS, THEODORE, Local 484, San 

Francisco, Oct. 17. 
MANDES, GEORGE R., Local 588, Oak- 
land, Oct, 11. 


San 


ESTUDILLO, HAROLD B., Local 216, So. 
San Francisco, Oct. 16. 

PELLANDINI, DAVE, Local 860, San 
Francisco, Oct. 25. 

LA RUSSA, JOSEPH, Local 750, Oak- 
land; Oct. 10. 

RANDOLPH, LEONARD, Local 750, Oct. 
13. 

MARKHAM, ALAN, Local 750, Sept. 26. 

CASTELLUCCIO, ANNIE, Local 750, Oct. 


17. 
SOUZA, THERESA P., Local 750, Oct. 
19 


CHAMBERS, ARDISSA, Local 750, Oct. 
18 


BARTONI, MARY, Local 750, Oct. 24. 

MARTINEZ, ALISHA, Local 750, Oct. 17. 

ANSELMO, GEORGE, Local 768, Sept. 5. 

CROSS, CURTIS, Local 287, San Jose, 
Oct. 20. 

WRIGHT, CLARENCE, Local 287, Oct. 
24 


TWILLING, ROBERT, Local 287, Oct. 
10 


ohare THOMAS, Local 78, Oakland, 

ct. 12. 

RENTERIA, CARLOS, Local 78, Oct. 17 

LORIS, TONEY, Local 888, San Fran- 
cisco, Sept. 30. 

HOLLETT, CHESTER, Local 85, San 
Francisco, Oct. 17. 

LUDLOW, JOHN, Local 85, Oct. 19. 

OLSEN, HAROLD, SR., Local 85, Oct. 2. 

REDELL, HARRY, Local 85, Oct. 29. 


WILLEMS, MARLEN, Local 85, Oct. 19. 





